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School of Visual Arts Campus Security Report 

In compliance with the federal Jeanne Clery Disclosure of Campus Security Policy and Campus 

Crime Statistics Act {20 U.S.C. 1092(f)} 

 

October 1, 2016 

 

School of Visual Arts is committed to the safety and security of our students, faculty, and 

staff. In accordance with the Jeanne Clery Disclosure of Campus Security Policy and 

Campus Crime Statistics Act {34 CFR 668.46}, this report has been prepared using 

information supplied by SVA Security, Office of Residence Life, Student Health and 

Counseling Services, Office of Institutional Research, and the New York City Police 

Department. 

 

Security Department 

The SVA Security Department has a state-of-the art command center.  It operates as both 

the offices for our security team and our surveillances center, covering the entire SVA college 

campus.  The command center's systems are state-of-the art with digital recording 

equipment, interface with card access systems and direct access to any cameras. It has 

several large flat-screen televisions to allow for constant monitoring.  In addition it has a 

sophisticated communications system, which enables any emergency to be handled from the 

command center.  The digital cameras and recording systems cover the interior and exterior 

of all our buildings, including classrooms, dormitories, lounges and theaters.  Hundreds of 

digital cameras are monitored from this one location.  The command center is manned 24 

hours a day and seven days a week, with a security management team member.  This allows 

for a quick response to emergency situations, and a focal point for all security-related 

matters. 

 

Security Services 

The Office of Security Services is charged with maintaining a safe and secure environment on 

campus. Its chief responsibilities include patrolling campus and staffing security desks; 

lending assistance and coordinating with first responders in emergencies; investigating 

reports made by students, faculty and staff; and collecting campus crime statistics for the US 

Department of Education.  The office’s success depends heavily on cooperation from all those 

who it is asked to protect. 

 

Security Policies and Procedures 

SVA’s security procedures have been established to protect you and your personal property, 

as well as the property of the College. Although all reasonable precautions are taken to 

safeguard property, it is the responsibility of each member of the SVA community to assist in 

that effort by not leaving valuable personal articles — wallets or handbags, for example, 

unattended or in open view at any time. If you see any strangers or suspicious-looking 

activities, alert the Security Desk in your building immediately. A security officer is on duty 

24-hours a day. 
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Please Note: Security officers have the authority to request to see SVA identification cards at any time.  

Security officers can detain but do not have the authority to arrest.  Currently SVA does not have a 

voluntary confidential reporting system in place. 

 

EMERGENCY PREPAREDNESS AND NOTIFICATION 

SVA has an Emergency Response Plan that includes information about operating status 

parameters, incident priorities and performance expectations, shelter-in-place and 

evacuation guidelines, and contingency and continuity plans. Detailed information about 

responding to emergency incidents on campus is available on the SVA website at 

sva.edu/student-life/campus-safety. 

 

SVA transmits critical information to the College community using the following methods: 

 

 SVA.edu: Emergency notices, including unscheduled closings and facilities evacu-

ations, are posted to the College’s website. Status updates will be published as new 

information becomes available. 

 Main telephone line: Emergency notices, including unscheduled closings and facilities 

evacuations, are the subject of recorded announcements at 212.592.2000, SVA’s 

primary published telephone number. 

 All Concerned email: Bulk email messages directed to current students, faculty and 

administrative staff at their SVA email addresses are used to provide more detailed 

information in an emergency. 

 SVAlert: SVA has contracted with Blackboard Connect to provide an electronic 

notification system that allows members of the campus community to receive mes-

sages directly to a designated cell phone (as text or voice message), email address 

and/or landline phone. SVAlert is available to current students, faculty and admin-

istrative staff. Students must enroll in the service by verifying current contact infor-

mation and communication preferences through MySVA (my.sva.edu), the College’s 

internal website. 

 In the event that either the College’s website or the main telephone line is temporarily 

out of service, the College community will be directed to an alternate website and 

telephone number via All Concerned email and SVAlert. 

 

In addition, SVA officials may deploy other methods for notifying the College community, 

including security officers, fire brigades and other SVA staff. 

 

Emergency Procedures on Campus  

In the event of an emergency, including any serious injury, SEEK HELP IMMEDIATELY. 

Call 911 from any campus phone, other landline or mobile phone. When 911 answers, stay 

calm and be prepared to answer the operator’s questions, which may include: 

 

 Where is the emergency located? 

 What is the emergency? (fire, medical, hazardous material, etc.) 

 How did it happen? 

 When did it happen? 

 What is your name and location? 
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Do not hang up until you are instructed to do so by the operator. You do not need to know 

all the answers to these questions, but try to gather as much information as you can. Give a 

telephone number or other safe location where the emergency responders can call or meet you 

and wait for the responders at that location. 

 

After the emergency has been responded to, an incident report and witness statement should 

be filed with SVA Security. Reports concerning an SVA student’s physical or mental health 

will be forwarded to SVA Student Health and Counseling Services, and a staff member will 

follow up with the student(s) involved, if appropriate. 

 

NOTIFY SVA SECURITY 

After calling 911, contact the nearest security officer at one of the following locations. 

 

 132/136 West 21st Street:    646.336.6252 

 133/141 West 21st Street:    212.675.7993 

 209 East 23rd Street:    212.696.4632 

 214 East 21st Street:     212.475.1659 

 380 Second Avenue:     212.614.8026 

 335 West 16th Street:    212.929.0296 

 24th Street Residence:    212.592-2768 

 Gramercy Women’s Residence:   212.777.2843 

 Ludlow Residence:     212.254.3730 

 23rd Street Residence:    212.889.2797 

 SVA Theatre:     212.675.7993 

 24-hour Security (209 East 23 Street):  212.696.4632 

 

Timely Warnings 

In addition to the Office of Security, SVA has a standing committee comprised of officials 

from various offices at the College that is dedicated to ensuring the health and safety of the 

SVA community and the continuity and/or recovery of critical operations in an emergency.  

The committee meets regularly to review, allocate and coordinate resources; seek guidance 

from the New York Police Department, New York City Office of Emergency Management 

and other local authorities; and put in place written response plans.  In the event of an 

emergency, SVA will send notifications via SVAlert.  You can also visit www.sva.edu/  or call 

212.592.2000 for updates. 

 

Daily Security Log 

Every security officer in each SVA building maintains a daily activity log where criminal and 

non-criminal incidents are reported. In addition, an incident report is generated that includes 

the details of all criminal and non-criminal acts reported to the security department. The 

incident reports include the following information: 

 

(1) the nature, date, time, and general location of each crime; and 

(2) the disposition of the complaint, if known. 

 

http://www.sva.edu/
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The incident reports are then filed for the record and are available for public inspection. 

 

Building Security Procedures 

Security in SVA buildings is strictly enforced.  All College buildings are open from 8:00 AM 

to 11:00 PM, Monday through Friday, except during College holidays. Some studios are also 

open on Saturdays and Sundays.   

 

Overnight stays, visitors and any unscheduled access to SVA buildings and studios must be 

requested and approved by the appropriate department chair at least 24 hours in advance.  

Guests must bring picture IDs and receive a visitor’s pass from the security officer. “Request 

for Access” forms are available in each academic department office. 

 

Building (Non-Residential) Access 

The College is committed to the safety of students, faculty, staff and guests.  With this in 

mind, SVA Security is charged with enforcing the following directives for academic and 

administrative buildings: 

 

Routine Access by SVA Students, Faculty and Staff 

All current SVA students, faculty and staff may access SVA academic and administrative 

buildings by showing a valid SVA ID card to the security officer. 

 

Guest Policy 

All guests must check in at the security desk, where their visit will be verified. 

 

Unannounced Visitors 

Guests visiting an office without an appointment, including food delivery personnel, will 

be asked to wait at the security desk, where they will be announced by the security officer 

and met by the appropriate staff member. 

 

Fire Drills 

Fire drills are conducted at least twice each year in all campus buildings and are 

supervised by the fire safety coordinator with the assistance of the fire marshals assigned 

to each floor.  Everyone in the building is required to participate.  Drills will be 

conducted in accordance with the fire safety plan.  Notice will be given in advance of a 

fire drill. 

 

The Facilities and Physical Plant Departments 

The Facilities and Physical Plant Departments oversee the operation, maintenance and 

capital construction of all campus facilities which includes academic, administrative and 

residential.  These departments are also linked to the Security and Environmental Health 

and Safety Departments.  We work closely with each as well as meet regularly with our 

Residence Life staff to maintain communication on a daily basis and to review upcoming 

activities and events throughout each semester.  The Physical Plant Department 

implements scheduled preventative maintenance programs at each location to ensure that 

students, faculty and staff can enjoy a safe and comfortable environment. 
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Environmental Health and Safety 

SVA's EH&S Department functions as a part of the Facilities team and works with the 

Physical Plant staff as well as Student Affairs and the Educational Departments.  EH&S 

provides environmental monitoring and testing services as well as providing safety 

information and training to the staff, students and faculty.  EH&S also heads SVA's 

recycling and waste management programs.  In conjunction with the Facilities Team, the 

EH&S Department is working with the NYC Mayor's Office as a participant of the 

“Mayor’s Challenge,” a program to reduce our carbon footprint by 30% in ten years. 

 

Parking 

The College makes no provision for parking, which is both difficult and expensive in 

Manhattan.  All members of the College community should make their own arrangements 

with garages or lots in the immediate area of the College. 

 

Important Numbers:  

In the event you receive a busy signal while attempting to call 911, contact your local 

precinct. Locate precincts and telephone numbers below. 

 

 Non-Emergency: 311 

 Terrorism Hot-Line: 1-888-NYC-SAFE 

 Sex Crimes Report Line: 1-212-267-RAPE 

 Crime Stoppers: 1-800-577-TIPS 

 Crime Stoppers (Spanish): 1-888-57-PISTA 

 Cop Shot: 1-800-COP-SHOT 

 Missing Persons Case Status: 1-212-694-7781 

 Operation Gun Stop: 1-866-GUN-STOP 

 Organized Crime Control Bureau: 1-888-374-DRUG 

 NYPD Switchboard: 1-646-610-5000 

 

Manhattan Precincts: 

 

1st Precinct  (212) 334-0611 16 Ericsson Place 

5th Precinct  (212) 334-0711 19 Elizabeth Street 

6th Precinct  (212) 741-4811 233 West 10 Street 

7th Precinct  (212) 477-7311 19 1/2 Pitt Street 

9th Precinct  (212) 477-7811 321 East 5 Street 

10th Precinct  (212) 741-8211 230 West 20th Street 

13th Precinct  (212) 477-7411 230 East 21st Street 

Midtown So. Pct. (212) 239-9811 357 West 35th Street  

17th Precinct  (212) 826-3211 167 East 51st Street 

Midtown No. Pct. (212) 767-8400 306 West 54th Street 

19th Precinct  (212) 452-0600 153 East 67th Street 

20th Precinct  (212) 580-6411 120 West 82nd Street 

Central Park Pct.  (212) 570-4820 86th St & Transverse Road  

23rd Precinct  (212) 860-6411 162 East 102nd Street 

http://www.nyc.gov/html/nypd/html/precincts/precinct_001.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_005.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_006.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_007.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_009.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_010.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_013.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_014.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_017.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_018.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_019.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_020.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_022.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_023.shtml
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24th Precinct  (212) 678-1811 151 West 100th Street 

25th Precinct  (212) 860-6511 120 East 119th Street 

26th Precinct  (212) 678-1311 520 West 126th Street 

28th Precinct  (212) 678-1611 2271-89 8th Avenue 

30th Precinct  (212) 690-8811 451 West 151st Street 

32nd Precinct  (212) 690-6311 250 West 135th Street 

33rd Precinct  (212) 927-3200 2207 Amsterdam Avenue 

34th Precinct  (212) 927-9711 4295 Broadway 

 

RESIDENCE HALL SECURITY 

All residence halls maintain 24-hour security. The security officers are responsible for 

monitoring guest and security policies. When entering the building, students must present 

their SVA photo identification card to the security officer. Students and guests are required 

to provide photo identification when requested by a security officer or other College official. 

If students have a concern regarding security services, they should speak to a Residence Life 

staff member. 

 

Fire Alarm Evacuation Procedures 

Evacuation plans are posted throughout residence hall buildings, and fire extinguishers 

and alarms are located on every floor.  Every resident should be familiar with the 

evacuation procedures and the location of fire extinguishers.  Students are responsible for 

informing their guests of fire evacuation procedures. Anyone concerned or confused about 

a safety precaution or procedure should consult the Residence Life staff. 

 

Fire Safety 

Smoke detectors and sprinklers are located throughout the residence halls. In addition, 

each room is equipped with a hardwired smoke detector and sprinkler system.  Residents 

may not tamper with or cover the smoke detectors or sprinklers. 

 

Guest Policy 

The guest policy allows students to host visitors in a responsible manner. Maximum 

occupancy follows established fire codes and allows no more than two guests per resident 

student. Unannounced guests such as food delivery personnel will be asked to wait at the 

security desk, where they will be announced by the security officer and met by the resi-

dent. All other guests are required to sign in at the security desk and show a current 

government/state issued valid photo ID. The guest’s ID will be held at the security desk 

while the guest is in the building. All short term guests must leave residence hall premises 

by 11:00 pm, unless prior approval to stay overnight has been granted. If a visitor stays 

past 11:00 pm, security or a Residence Life staff member will escort the visitor off the 

premises. Failure to follow the guest policy will result in loss of guest privileges and dis-

ciplinary action. 

 

Guest Responsibility 

Every guest must have a resident host and be accompanied by the host while in the 

residence halls. Guests may not have resident’s keys at any time. Guests are expected to 

comply with all College policies and regulations as well as federal and state laws. 

http://www.nyc.gov/html/nypd/html/precincts/precinct_024.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_025.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_026.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_028.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_030.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_032.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_033.shtml
http://www.nyc.gov/html/nypd/html/precincts/precinct_034.shtml
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Residents are responsible for the behavior of their guests and are held accountable for 

their actions. Should their guests violate any of the College’s rules and regulations, the 

Residence Hall Director, Associate Director of Residence Life, Director of Student Affairs 

or designee may deny a guest permission to be on the premises. 

 

Overnight Guest Privilege 

All overnight guest request forms must be signed by a security officer before 11:00 pm of 

the day of an overnight visit. Students wishing to sign in a guest under 17 to stay 

overnight in the residence halls require prior approval from their Residence Hall director. 

Students can have visitors stay overnight for no more than three consecutive days in a 

seven-day period, and no more than 10 nights in a month. Should a student wish to have 

a guest stay for more than the three-day limit, prior approval from the RHD is necessary. 

An overnight guest request form must be submitted to the RHD at least one business day 

in advance. Students may pick up approved forms from the security desk or the Office of 

Residence Life prior to their guest’s arrival. 

 

Residents are not permitted to list or advertise their rooms (through Airbnb or any other 

similar service) or permit guests to occupy them, overnight or otherwise, for compensa-

tion. Any violation of this restriction shall be grounds for immediate termination of their 

residence arrangements. 

 

Residence Hall Violations and Disciplinary Procedures 

Residents who violate SVA residence hall policies are subject to disciplinary action. The 

disciplinary process is described in the following pages. This process does not follow the 

rules of procedure used in court proceedings, and legal representation is not permitted in 

any hearing. Additional policies may be communicated to students by written notices 

posted in the residence halls. 

 

Important: Residents will be held responsible for any policy violations by their guests. 

Any resident or student who was present when a violation occurred may be subject to 

disciplinary action even though they did not actively participate in the offense. Pro-

hibited items described in this section will be confiscated. 

 

SVA Residence Hall Violations 

Possession and/or use of extension cords to power multiple appliances (as opposed to 

power strips, which are permitted). 

 

 Tampering with fire extinguishers, alarms, sprinkler systems, smoke detectors, 

emergency exits or other safety equipment. 

 Possession and/or use of extension cords to power multiple appliances (as opposed to 

power strips, which are permitted). 

 Possession and/or use of flammable decorations, appliances or other property that 

may be deemed a fire hazard, including but not limited to candles, incense and 

evergreens. 
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 Possession and/or use of cooking and other household appliances in the 24th Street 

and Ludlow Residences, including, but not limited to heating coils, hot plates, 

microwave ovens, open faced electrical appliances, space heaters and toaster ovens. 

 Possession and/or use of spray paint, spray adhesive and spray glue. 

 Possession of unauthorized furniture. 

 Possession of weapons, including, but not limited to knives, mace, explosives, 

fireworks, firearms or ammunition. 

 Possession or storage of a gas engine or any form of combustible fuel in the residence 

halls. 

 Possession or use of a hoverboard or similar self-balancing scooter. 

 Keeping pets or animals in any residence hall. 

 Possession, use or distribution of an alcoholic beverage or alcoholic beverage 

containers, including empty containers or entering the residence hall in a severe state 

of intoxication. 

 Possession, use or distribution of an illegal or controlled substance and/or related 

paraphernalia. 

 Smoking in the residence halls, or possession of smoking devices such as bongs and 

hookahs. 

 Throwing or allowing to fall from residence hall windows, doors, terraces, ledges, roofs 

or other areas, any object or substance. 

 Unauthorized solicitation or recruitment of any kind. 

 Failure to maintain acceptable standards of personal hygiene or room cleanliness to 

the extent that such failure interferes with the general comfort, safety, security, 

health or welfare of a member of the residence hall community. 

 Disorderly, disruptive, or aggressive behavior that interferes with the general 

comfort, safety, security, health or welfare of a member of the residence hall 

community or the regular operation of the College. 

 Any harassment or abusive behaviortoward another individual. 

 Physical violence, actual or threatened, against any individual or group of persons. 

 Engaging in, or threatening to engage in, any behavior that endangers the health or 

safety of another person, property or oneself. 

 Unauthorized access to or use of restricted areas in or about a residence hall, including 

but not limited to vacant rooms, roofs, ledges, terraces, basements, storage areas or 

emergency exits. 

 Violation of the SVA Residence Life Guest Policy. 

 Participating in or contributing to the unauthorized entry of another individual, 

including fraudulent misrepresentation, using false identification, etc., into any part 

of an SVA residence hall. 

 Theft, vandalism or damage to another resident’s property or SVA property. 

 Excessive noise as defined by any New York City ordinance or a residence hall policy 

on noise. 

 Failure to present a valid ID card or properly identify oneself when entering a 

residence hall or when requested to do so by an authorized SVA staff member. 

 Unauthorized possession, use or duplication of a residence hall room key. 
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 Unauthorized residence hall room change or room occupancy violation. 

 Installing an unauthorized lock on a bedroom, bathroom or suite door. 

 Failure to lock room doors. 

 Exhibiting or affixing any unauthorized sign, advertisement, notice or other lettering, 

flags or banners, that are inscribed, painted or affixed to any part of the inside or 

outside of a residence building (other than items affixed entirely inside a resident’s 

room in a non-damaging manner). 

 Violation of the SVA Electronic Code of Conduct. 

 Failure to comply with a request from an SVA staff member. 

 Failure to successfully complete the terms of a judicial sanction. 

 

Complaint Report 

Any person may file a report that alleges a violation of a residence hall policy. Any 

complaint must be made in writing and submitted either to Residence Life via email, to 

any residence hall director (RHD), or through the completion of a voluntary statement 

that can be obtained from any security desk. 

 

Judicial Meeting/Hearing 

The Residence Hall Director involved will, if necessary, consult with the Associate Direc-

tor of Residence Life as to whether a hearing should be held by the RHD, or in cases in-

volving allegations of serious violations or repeat offenses, if it should be referred to the 

Associate Director of Residence Life or the Director of Student Affairs for a hearing. 

 

The resident involved in the violation will receive notice that includes information about 

who will hear the case, the alleged violations, and the date, time and location of the 

hearing. 

During the hearing, the resident involved may present supporting information, including 

witnesses. If the student does not attend the hearing, the SVA staff member hearing the 

case nonetheless will proceed based on the available information and determine an 

appropriate resolution. The student will be notified in writing of the determination, in-

cluding any sanctions imposed. 

 

 Sanctions 

 Sanctions include, but are not limited to: 

 Written warning 

 Community service 

 Probation 

 Restitution to the College 

 Educational project or research 

 Counseling and/or mandatory clinical evaluation 

 Residence hall or room reassignment 

 Restriction of privileges 

 Residence hall entry restriction 

 Suspension from housing 
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 Dismissal from housing 

 Referral to the director of Student Affairs for the matter to be handled as a 

student code of conduct violation. 

 

Review of a Disciplinary Decision 

A student who wishes to contest the outcome of a hearing is encouraged to speak first 

with the person that issued the sanction. However, if the student wishes to have the 

matter reviewed by another administrator, the student must submit a request via email 

to Residence Life within three business days after the student receives notice of the 

decision. 

 

If the hearing was held by the RHD, the determination whether to grant a review, and if 

the review is granted, the review itself, will be made by the Associate Director of 

Residence Life. If the hearing was held by the Associate Director, the determination 

whether to grant a review, and if the review is granted, the review itself, will be made by 

the Director of Student Affairs. If the hearing was held by the Director of Student 

Affairs, the determination whether to grant a review, and if the review is granted, the 

review itself will be made by the Executive Director of Student Affairs. 

 

A review may be considered if the reviewer believes that: (1) a significant departure has 

occurred from the procedures described in this handbook that adversely affected the 

decision; (2) new information, unavailable at the time of the hearing, has become 

available and such information is reasonably likely to have substantially affected the 

decision; (3) the sanctions issued were too severe in relation to the student’s record or 

nature of the violation. 

 

The reviewer may or may not include a review hearing, or consider additional in-

formation. In their absolute discretion, reviewers may determine to uphold the findings 

and sanctions of the initial hearing, or to modify any part of those findings and sanctions. 

Reviewers also may impose additional sanctions in light of new information discovered 

during the review process. Any decision by reviewers is final and not subject to further 

review. 

 

Room Inspection and Entry Policies  

SVA reserves the right to enter student living quarters to ensure the health and safety of 

students. Rooms may be entered for emergencies, monthly health and safety inspections, 

to complete repairs, conduct pest control procedures or to conduct an investigation if 

there is a reasonable cause to believe that someone may be in danger or in violation of 

College or civil regulations. Students found in violation of health and safety regulations 

will be given due notice to remove the violation. Failure to do so will result in disciplinary 

action followed by the confiscation of any item(s) causing the violation. 

 

Preserving student privacy is of paramount importance to Residence Life. Students who 

believe that their privacy has been compromised should notify their resident assistant or 

residence hall director. 
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Fire Drills 

Fire drills are conducted at least twice each year in all campus buildings and are super-

vised by the fire safety coordinator with the assistance of the fire marshals assigned to 

each floor. Everyone in the building is required to participate. Drills will be conducted in 

accordance with the fire safety plan. Notice will be given in advance of a fire drill. 

 

Smoking Policy 

In accordance with government regulations, the School of Visual Arts prohibits smoking 

in any part of its buildings including private offices, private rooms, classrooms, hallways, 

restrooms and residence halls. Smoking is also prohibited within 25 feet of any building 

entrance. 

 

Safety in the City 

This program, organized by the offices of Student Affairs and Security, educates students 

about how to be safe in the city.  It also focuses on sexual assault statistics, myths, and 

how to prevent sexual assault.  Tips on how to stay safe, knowing your resources, and 

consent.  http://www.sva.edu/downloadFile/safety-in-the-city . 

Navigating Your Neighborhood 

New students are led on a walking tour of the area surrounding the SVA campus.  This 

program helps students get the “lay of the land” and identify places to go if they are in 

need of help. 

 

Drug and Alcohol Education Programs 

Each semester, Resident Assistants routinely facilitate programs designed to help 

students understand the dangers of drug and alcohol abuse. 

 

Student Health and Counseling Services 

Services are provided free-of-charge in a non-judgmental environment and are confidential.  

Students can call or stop by the office to set up an appointment at:  

 

340 East 24th Street, 1st floor 

Monday–Friday, 9:00 AM–5:00 PM 

Tel: 212.592.2246 Fax: 212.592.2216 

Email: health@sva.edu 

Website: sva.edu/health 

 

Services are provided free of charge in a non-judgmental environment and are confidential. 

Students can call the office to set up an appointment. 

 

While a registered nurse is available for health education, medical services are not available 

on-site. The office assists students with accessing community based health care providers. 

Information about providers, resources and a map of medical facilities can be found at 

sva.edu/health. Options for same-day medical care located near the SVA campus include: 

City MD, a walk-in clinic for non-emergency care, located at 212 East 23rd Street (between 

Third and Second avenues), MedRite (380 Second Avenue at 22nd Street) and Beth Israel 

http://www.sva.edu/downloadFile/safety-in-the-city
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Medical Group, which has walk-in clinics located at 309 West 23rd Street at Eighth Avenue, 

and 55 East 34th Street (between Park and Madison Avenues). 

 

Student Health and Counseling Services does not write medical excuse notes. Students who 

are not able to attend classes due to illness should notify their instructors and, for conditions 

requiring an extended absence from classes, their academic advisor.  

 

Counseling 

Licensed therapists and a part-time psychiatrist provide short-term psychotherapy for a 

variety of mental health issues. Students who need confidential emotional support when the 

office is closed are encouraged to call the Samaritans (a 24-hour crisis-response hotline) at 

212.673.3000 or LifeNet at 1.800.LIFENET (1.800.543.3638). Students can also text 741741 

(Crisis Text Line). 

 

ALCOHOL AND DRUG POLICY 

The School of Visual Arts expects all members of the College community to assist in 

maintaining a drug-free environment. The possession, unlawful manufacture, distribution, 

dispensing or use of alcohol or a controlled substance (illicit drugs, etc.) or being under the 

influence of alcohol or a controlled substance on College premises, including residence halls, is 

prohibited and grounds for administrative action. 

 

Any SVA employee, as a condition of employment, is expected to abide by the drug-free 

workplace policy. In addition, the College is required by The Drug-Free Workplace Act of 

1988 to notify all employees and students that they must report any criminal drug statute 

conviction for a violation occurring in the workplace no later than five days after such 

conviction. 

 

Students cannot drink or possess alcoholic beverages of any kind on SVA property including 

the residence halls. Functions for the College, including graduate programs, where alcoholic 

beverages are served require pre-approval of the Provost or his designee.   

 

Possible Disciplinary Sanctions and Penalties  

Any employee or student found to be in violation of this policy will be subject to sanctions, 

including, but not limited to, mandatory referral for counseling and/or treatment, and 

termination of employment or enrollment.   

 

Possible Legal Sanctions and Penalties  

Local, state and federal laws make illegal use of drugs and alcohol serious crimes. Conviction 

can lead to imprisonment, fines and mandatory community service. The Federal Controlled 

Substances Act, 21 U.S.C. 844, et seq., provides penalties of up to life imprisonment and 

significant fines for unlawful distribution or possession of a controlled substance. Notably, 

any person found to have unlawfully distributed such substances to a person under 21 may 

be punished by up to twice the term of imprisonment and twice the fines. The same applies to 

distribution of drugs in or within 1,000 feet of a college or school.   
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Federal penalties and sanctions for illegal drug possession of a controlled substance include 

but are not limited, to the following: 

 

 First conviction: Up to one-year imprisonment and a fine of at least $1,000. 

 After one prior drug conviction: At least 15 days in prison, and a fine of at least 

$2,500. 

 After two or more prior drug convictions:  

 At least 90 days in prison, and a fine of at least $5,000. 

 Federal trafficking penalties range from 5 years to life in prison, and fines of up to $50 

million. 

 

For a schedule of penalties, see justice.gov/dea/druginfo/ftp_chart1.pdf. 

 

Additional penalties may apply under various New York State drug and alcohol laws.   

 

With respect to penalties, the New York State Penal Law defines a misdemeanor as a crime 

punishable by imprisonment for more than 15 days but no more than one year. A felony is a 

crime punishable by imprisonment for more than one year. Felonies carry varying degrees of 

minimum and maximum sentences. Class A felonies carry the longest jail sentences, while 

class E felonies carry the shortest. Below are some of the sanctions provided for by the Penal 

Law. 

 

 Sale of a controlled substance on or near school grounds, or to a person less than 21 

years of age is a Class B felony.   

 Possession of a hypodermic instrument without a doctor’s prescription is a Class A 

misdemeanor.   

 Injection of another person with a narcotic drug, with consent of that person is a Class 

E felony. 

 The Penal Law bans possession or sale of drug paraphernalia—a wide category of 

items that are considered commercial drug preparation materials. Such possession is a 

Class A misdemeanor.   

 

New York law also addresses the illegal sale or possession of alcohol. The following is only a 

sampling of some offenses and penalties: 

 

 Procuring alcohol for a person under the age of 21 carries a penalty of up to five days 

imprisonment and a $200 fine. 

 Driving while intoxicated (by either drugs or alcohol) is a misdemeanor punishable by 

up to a year imprisonment and a fine of up to $1000. 

 “Driving While Ability Impaired” by alcohol (based on one’s blood alcohol content 

level) is punishable by up to 15 days imprisonment and a fine of up to $500, as well as 

a 90 day license revocation for a first offense. 

 Possession of alcohol by persons under 21 carries a $50 fine per offense. 
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 Any person who sells alcoholic beverages or unlawfully assists an intoxicated person 

to procure alcoholic beverages is liable for any damages caused by that person while 

under the influence. 

 It is in violation of state law for a person under the age of 21 years to present false 

evidence of age to procure alcoholic beverages.  The penalty for a first violation may 

include a fine of at least $50 and up to $350, and up to 30 days community service. 

 

The above lists include only a sampling of the current federal and state penalties and 

sanctions for conduct involving drugs and alcohol, all of which are subject to change.  

Additional federal, state and local penalties and sanctions may apply. 

 

Health Risks Associated With AOD Abuse 

Even “recreational” drug use or “social” drinking may be toxic to your body. Further, if 

abused, drugs and alcohol can have catastrophic consequences on your health, including 

damage to the heart, lungs, brain, liver, gastrointestinal track, and other major organs and 

systems. Alcohol-related accidents are the number one cause of death among people ages 15 

to 24, while highly potent drugs such as crack cocaine can be fatal even upon a first, 

experimental use. 

 

The College is well aware that substance abuse is one of the most pervasive medical and 

social problems of our time and will make every effort to treat a student or employee’s 

problem with confidentiality and compassion. However, the mission of the College requires a 

drug-free environment and all appropriate measures will be taken to ensure that it remains 

so.  The college encourages individuals with alcohol or other drug-related problems to seek 

assistance. 

 

Students seeking assistance are encouraged to speak with a staff member at the College’s 

Student Health and Counseling Services (23 Lexington Avenue, room 302, 212.592.2246, M-

F, 9-5) for support. Short term confidential services are provided free of charge. 

 

Referrals to community based clinicians and treatment organizations can also be provided. 

Community based resources include: 

 

 Alcoholics Anonymous: aa.org., 212.870.3400 

 Alcoholics Anonymous of New York: nyintergroup.org, 212.647.1680 

 Narcotics Anonymous: na.org, 212.929.6262 

 The Addiction Institute of New York: addictioninstituteny.org, 212.523.6491. 

 

 

Hazardous and/or Dangerous Materials Policy 

SVA prohibits the presence or use of hazardous or dangerous materials, including dangerous 

artists’ materials, on campus. If you need more information on the products or materials you 

are using, please contact the Environmental Health and Safety Office at 212.592.2551 or 

jdeluca@sva.edu. 

 

mailto:jdeluca@sva.edu
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The use of spray paint, spray adhesive and spray glue, toxic glues, epoxies and resins is 

prohibited in any SVA building, including, but not limited to: classrooms, studios, offices, 

residence halls, common spaces and stairwells. The Environmental Protection Agency and 

the New York City fire code allow for the use of spray paint, spray adhesives and spray glue 

only in prescribed spray booths. Since no such booths exist on campus, the use of such 

materials is not allowed. 

 

HOVERBOARDS  (and other self-balancing scooters) 

Self-balancing scooters, such as hoverboards, are prohibited in all SVA facilities, including all 

residence halls, academic and administrative buildings, the Student Center and the SVA 

Theatre. They are also illegal to use on New York City streets and sidewalks. 

 

STUDENT DISRUPTIVE AND CONCERNING BEHAVIOR 

Staff, faculty and students may encounter disruptive or concerning behavior on campus. If 

any such situations occur, the issues or behavior should be addressed using the following 

guidelines and procedures. If anyone at the College is concerned about an individual student, 

the Students at Risk Committee (STAR) should be contacted via an online form: 

star.sva.edu. 

 

THE STUDENTS AT RISK COMMITTEE (STAR) 

STAR assesses students of concern and reviews reports regarding student behavior provided 

by SVA faculty, staff and students. Committee members include the Director of Student 

Affairs, the Associate Director of Student Health and Counseling Services, the Associate 

Director of Disability Resources, the Associate Director of Student Affairs, the Associate 

Director of Residence Life and an in-house clinician. 

 

How Should I Respond to a Student Exhibiting Disruptive Behavior? 

 

 Address the behavior immediately (e.g.“I need you to lower your voice”) and caution 

the student that it is unacceptable and will not be tolerated. 

 Unless there is a concern for the student’s immediate safety, ask the student to leave 

if the behavior continues. 

 If the student refuses to leave, contact SVA Security for assistance by calling 

212.696.4632. 

 Following the resolution of the incident, complete an online report at star.sva.edu. 

The student name, ID number, place of residence (if known) and location and 

description of the incident should be included. 

 

How Should I Respond to a Student Who Appears to be in Distress? 

If at any time you believe the student is in serious distress that may require further 

assistance, is exhibiting violent or disruptive behavior, or if you are not comfortable meeting 

with the student individually for any reason, you should advise the Director of Student 

Affairs. The Director of Student Affairs may direct the matter to the STAR Committee or 

otherwise refer the student to the appropriate resources. SVA staff, including the STAR 

Committee, are trained in handling these matters and are best prepared to address the 
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situation and assist the student. In contacting the Director of Student Affairs, you should 

include the student’s name (and ID number if you know it), a factual account of the 

situation, and your contact information. 

 

If you choose to meet with the student privately, please follow these guidelines: 

 

 Gather as much relevant information as possible, including the student’s ID number, 

contact information, place of residence, etc. 

 Assure the student that the conversation will be private; however, you will need to let 

the appropriate administrators know what is discussed, and you cannot promise 

confidentiality. You should advise the student that Health and Counseling Services 

staff can provide confidential advice. With the exception of Health and Counseling 

Services staff designated as confidential resources, all staff must report any 

complaints of sexual misconduct to the Title IX Coordinator. 

 Use first person, “I”, to address the specific concerns and behavior you have observed 

(e.g. “I’ve noticed that...I’m concerned that”, etc.). 

 Listen to the student carefully, without judgment. 

 If a student speaks about being depressed and is expressing life threatening behavior 

to self or others, call 911 and notify SVA Security. 

 If you feel the student would benefit from counseling, suggest that the student meet 

with a therapist at SVA. Students can schedule an appointment by calling 

212.592.2246 or by visiting Student Health and Counseling Services at 340 East 24th 

Street, 1st floor. The office is open from 9:00 am to 5:00 pm, Monday through Friday. 

 

How Can I Follow Up with the Student and Offer Support? 

Confidentiality standards prevent the Student Health and Counseling staff from providing 

information about a student who is in treatment. However, you may follow up with the 

student privately and inquire about their well-being. 

 

Student Help Resources 

 The Samaritans, a 24 Hour Crisis Response Hotline offers free confidential emotional 

support: 212.673.3000. 

 24-hour Security Desk: 212.696.4632 

 Disability Resources: 212.592.2396 

 Student Health and Counseling Services: 212.592.2246 

 

STUDENT CODE OF CONDUCT 

The School of Visual Arts provides students with an environment that stimulates and 

nurtures creative exploration and interaction. Students are expected to support that 

environment and the community in which they work and live by actively practicing and 

living by SVA’s Student Code of Conduct. Students must practice an ethic that includes 

fostering personal and professional integrity and trust, and being responsible for their 

actions. 

 

STUDENT CODE OF CONDUCT VIOLATIONS 
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In order to give students a better understanding of the kind of behavior that violates the 

Student Code of Conduct, and is therefore subject to disciplinary action, a list of possible 

offenses follows. While this list gives examples of the broad scope of prohibited conduct, it is 

not exhaustive. 

 

 Disorderly, disruptive, or aggressive behavior that interferes with the general 

comfort, safety, security, health, welfare or education of a member of the SVA com-

munity or the regular operation of the College. 

 Damage, destruction or removal of another student’s work or property. 

 Intentionally and/or knowingly providing false information, testimony or evidence. 

 Unauthorized entry or misuse of College property, or contributing to such unau-

thorized entry of another individual. 

 Vandalism or damage to personal or SVA property. 

 Use of spray paint, spray adhesive, toxic glue and spray glue in any SVA building, 

including but not limited to classrooms, studios, offices, residence halls, common 

spaces and stairwells. 

 Engaging in, or threatening to engage in, any behavior that endangers the health or 

safety of another person, property or oneself. 

 Physical violence, actual or threatened, against any individual or group of persons. 

 Violation of the College policy on discrimination and harassment. 

 Violation of the College policy on sexual misconduct. 

 Use, possession or storage of any weapon, dangerous chemical, fireworks or explo-

sives, regardless of the presence of a state or federal license to possess same. 

 Possession, use or distribution of alcohol, narcotics and other controlled substances on 

College grounds, including residences. 

 Possession or use of a hoverboard or similar self-balancing scooter. 

 Violation of the College alcohol, drug or smoking policy. 

 Theft of services or property, including failure to report knowledge of possession of 

stolen property. 

 Disrespect to any member of the SVA community, including models, and/or failure to 

comply with the lawful directions of College faculty or staff. 

 Inappropriate use of mobile devices in the classroom. 

 Failure or refusal to testify as a witness at a disciplinary hearing. 

 Attempting to commit an act that violates the Student Code of Conduct. 

 Assisting another student to commit an act that violates the Student Code of 

Conduct. 

 

 

CONDUCT VIOLATIONS REQUIRING COUNSELING AND/OR MEDICAL CARE 

Behavior that may jeopardize the physical/ mental health or safety of other students or 

members of the SVA community may warrant additional action by the College. 

 

Students of concern may be required to meet with a clinician from Student Health and 

Counseling Services or pre-approved outside clinicians for assessment sessions. 
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Based on this evaluation, treatment may be required for a student to continue at the College. 

If psychiatric care is a condition for the student’s continuance at the College, the student 

may be responsible for the financial costs of that care. 

 

Student Health and Counseling Services is able to provide referrals to local services. If a 

student is required to receive services and does so outside of the College, a release permitting 

the clinician to discuss pertinent issues with clinicians from Student Health and Counseling 

Services is required. 

Students whose behavior creates a risk to others may be suspended, and in those cases, 

responsibility for future treatment remains with the students and their families.  

 

Reinstatement is determined on a case-by-case basis and is also contingent upon the 

requirements of the Medical Leave of Absence policy. 

 

The affected student will have the opportunity to discuss the outcome of any evaluation and 

actions with the Director of Student Affairs. If an administrative decision is necessary, it will 

be given in writing and subject to review by the Provost whose decision is final. Reasonable 

deviations from these procedures will not invalidate decisions or proceedings unless 

significant prejudice against the student may result. 

 

DISCIPLINARY PROCEDURES GOVERNING COMPLAINTS AGAINST STUDENTS 

The Student Code of Conduct disciplinary process does not follow the rules of procedure used 

in court proceedings, and legal representation is not permitted in any hearing. 

 

Any person may file a report or complaint that alleges a violation of the Student Code of 

Conduct whether the offense was targeted at them or other members of the Community. Any 

such report or complaint must be made in writing and submitted to Bill Martino, the 

Director of Student Affairs. 

 

Once a complaint is received, the student who has allegedly violated the Student Code of 

Conduct will receive written notice that includes information about the alleged violations, 

and whether a disciplinary committee hearing will be held. 

 

A student who has allegedly violated the Student Code of Conduct must meet with the 

Director of Student Affairs or his designee concerning the alleged violation. The Director 

may convene a Student Code of Conduct Disciplinary Committee Hearing or determine that 

a hearing is not necessary and will impose sanctions appropriate for the violation. The 

student may accept the sanctions or request a hearing before the Student Code of Conduct 

Disciplinary Committee. However, alleged violations of the Sexual Misconduct Policy will be 

handled in accordance with the procedures outlined in that policy. 

 

A student who requests a hearing must submit a written request to the Director of Student 

Affairs within five business days after the Director of Student Affairs or his designee’s 

written determination has been received by the student in their residence hall or off campus 

address. 
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Please note: The Director of Student Affairs at all times retains the discretion to schedule 

a Student Code of Conduct Disciplinary Committee Hearing. 

 

STUDENT CODE OF CONDUCT DISCIPLINARY COMMITTEE HEARING 

The Student Code of Conduct Disciplinary Committee will consist of: 

 

 Director of Student Affairs or his designee 

 Coordinator of Academic Advisement or his designee 

 The advisor from the student’s major department or a department with a connection 

to the alleged violation 

 Two VASA (Visual Arts Student Association) members or their student designees 

 

If the complaint involves one of the committee members, an alternate will be chosen. 

 

The student will be notified in writing of the date, time and location of the hearing. During 

the hearing the student may present supporting information, including witnesses. The 

disciplinary committee may call witnesses and take such other steps as it deems appropriate 

in its discretion in order to determine relevant facts and make an informed decision. While 

these hearings are intended to assist the committee in its fact-finding process, formal rules of 

evidence shall not be followed, and no party may appear with or through counsel or be 

represented at the hearing by counsel. The scheduling and timing of hearing sessions shall be 

undertaken with due regard to the importance of completing the hearing in an expeditious 

manner and with consideration of the schedules and commitments of all participants. The 

Director of Student Affairs’ decision with respect to scheduling issues shall be final. In cases 

where the Director of Student Affairs or his designee has previously made a determination, 

the disciplinary committee may affirm that decision or modify it in any respect, including 

imposing more severe sanctions. 

 

After the hearing is completed, the student will be notified, in writing, of the determination 

of the disciplinary committee, including any sanctions imposed. Sanctions imposed by the 

disciplinary committee are effective immediately unless specifically stated otherwise in the 

written determination. 

 

The student is expected to attend the disciplinary committee hearing, whether it was called 

at the student’s request or by the Director of Student Affairs. If the student does not attend 

the hearing, the Director or his designee hearing the case will proceed in the student’s 

absence based on the available information and determine an appropriate resolution. The 

student will be notified in writing of the determination, including any sanctions imposed. A 

record of the proceedings will be made and kept on file. 

 

STUDENT CODE OF CONDUCT SANCTIONS 

A student who is found to have violated the Student Code of Conduct may receive any of the 

following sanctions in the absolute judgment of the Director of Student Affairs or his 
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designee, or the Student Code of Conduct Disciplinary Committee, as the case may be. A 

notation of a Student Code of Conduct sanction may be made on the student’s transcript. 

 

Warning 

Written notice of behavior that is not consistent with the Student Code of Conduct. A 

subsequent occurrence of the sanctioned behavior may result in immediate imposition of a 

more severe sanction. 

 

Probation 

A student placed on probation may attend classes and use College facilities for course 

requirements, but depending on the violation, may be prevented from being on College 

premises for any other purpose and may not be allowed to participate in College-associated 

extracurricular activities. Any further Student Code of Conduct violations occurring during 

the probationary period, or violations of probationary terms, may result in immediate 

imposition of a more severe sanction. 

 

Restitution 

Payment to the College or others for damages to property resulting from a violation of the 

Student Code of Conduct. 

 

Suspension 

Exclusion from College premises, all classes and activities. While the maximum period for 

suspension is one academic year, a conditional suspension may be given with reinstatement 

based on fulfillment of specified requirements. 

 

Interim Suspension 

The College may suspend a student on an interim basis, prior to any hearing before the 

Director of Student Affairs or his designee, or the Student Code of Conduct Disciplinary 

Committee if the College determines in its absolute discretion that there is a basis to conclude 

that the continued presence of the student at the College poses a substantial and immediate 

threat to the SVA community or causes the student to significantly disrupt the educational 

activities of the community. Where the threat to the community is a result of a student’s 

psychiatric, psychological or other medical condition, the student will be referred to the 

Student Health and Counseling Services Center for immediate assessment regarding the 

student’s circumstances. 

 

In such cases, the suspended student will be given the opportunity to meet with the Director 

of Student Affairs or his designee within five business days, or as soon thereafter as possible, 

after the student has been notified of such interim suspension in order to discuss the 

following issues only: 

 

 The nature of the charges, including the identity of the person or persons making the 

complaint. However, in some cases, including cases involving violations of the Sexual 

Misconduct policy, the complainant’s identity may be kept confidential. 
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 The reason why the conduct indicates that the continued presence of the student on 

College premises poses a substantial and immediate threat to the student’s own self, 

others or property. 

 

A student seeking to return from an interim suspension must apply for permission in writing 

to the Director of Student Affairs. Before a student may return, SVA’s Counseling Center 

must make a determination about the student’s safety and readiness to return, plus 

conditions that will support the student’s success. 

 

Dismissal 

Termination of enrollment and permanent exclusion from College premises, all classes and 

activities with loss of all rights, including tuition refunds. 

 

Alternative Sanctions 

Sanctions other than those stated previously may be imposed if deemed necessary or 

appropriate in a particular circumstance. Examples of such sanctions include but are not 

limited to the following: 

 Community service 

 Removal from College residences 

 Loss of privilege to access College computing resources, studios, labs or networks 

 Prohibition from attending a particular class, workshop or event. A student pro-

hibited from attending an event that is pre-paid will not receive a refund. 

 Educational sanctioning 

 

CIVIL OR CRIMINAL PROCEEDINGS 

Regardless of any other actions taken or sanctions imposed by the Director of Student 

Affairs or his designee, or by the Student Code of Conduct Disciplinary Committee, the 

College reserves the right to commence civil proceedings in court against the student, or to 

refer any matter for criminal prosecution, if it deems appropriate in its absolute discretion. 

 

APPEALS 

The decision of the Student Code of Conduct Disciplinary Committee may be appealed. 

 

An appeal may be considered if: (1) a significant departure has occurred from the procedures 

described in this handbook that adversely affected the decision; (2) new information, 

unavailable at the time of the hearing, has become available and such information is 

reasonably likely to have substantially affected the decision; (3) the sanctions issued were too 

severe in relation to the student’s record or nature of the violation. 

 

The request for an appeal must be submitted, within two weeks after a copy of the Com-

mittee’s written decision has been delivered to the student’s room in the residence hall or to 

the student’s off campus address. The appeal should be addressed to: Office of the Provost, 

School of Visual Arts, 209 East 23rd Street, New York, New York 10010. 

The Provost or his designee may determine to uphold the findings and sanctions of the 

Disciplinary Committee, or to modify any part of those findings and sanctions. The Provost 
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or his designee also may impose additional sanctions. Any decision by the Provost or his 

designee is made in his absolute discretion, and is final and not subject to further review. 

 

While the appeal is pending, sanctions imposed by the Disciplinary Committee will remain in 

effect. The Director of Student Affairs will inform the student of the decision regarding the 

appeal. 

 

Please Note: The procedures set forth in this policy statement are the only means by which 

the College administration will be deemed to have notice of any alleged complaints or 

allegations of College policy violations. Individuals who perceive themselves to be the victim 

of policy violations, therefore, must avail themselves of these procedures in order to obtain 

redress for any alleged policy violations. 

 

DISCIPLINARY PROCEDURES GOVERNING COMPLAINTS AGAINST EMPLOYEES 

Complaints or reports concerning SVA employees should be directed to Frank Agosta, 

executive director of Human Resources. Employee disciplinary matters will not be referred 

to a Disciplinary Committee for fact-finding or the imposition of sanctions. Instead, the 

Executive Director of Human Resources shall conclude whether a violation of SVA policy 

occurred, and, if so, the appropriate discipline to impose against the employee, up to and 

including termination of employment. 

 

MISSING STUDENT POLICY AND PROCEDURE 

The Federal Higher Education Opportunity Act (HEOA) requires that institutions providing 

on campus housing establish a missing student notification policy for students living in on-

campus housing. In accordance with this legislation, students must be informed that they 

have the option of identifying an individual that the institution may contact no later than 24 

hours after the time a student is determined missing. SVA has a procedure for students to 

follow to register this confidential emergency contact. 

 

In the event that the missing student is under 18 and not emancipated, the institution must 

notify a custodial parent or guardian no later than 24 hours after the student is determined 

missing. The emergency contact will be notified by the Director of Student Affairs or his 

designee. The legislation also requires that SVA includes procedures for official notification of 

appropriate individuals at the institution that such student has been missing for more than 

24 hours and requires that any official missing person report relating to such student be 

referred immediately to the institution’s police or campus security department. 

 

When SVA students complete a housing application and contract using the online housing 

application portal, they will be asked to provide emergency contact information for a relative 

or friend that SVA can contact in the event the student is determined to be missing. 

 

Upon receiving a report of a suspected missing student, the residence life and security staff 

will initiate an investigation to determine when the student was last seen, and gather 

relevant information from friends, roommates, classmates, instructors, and other individuals 

as necessary.  If a campus security or law enforcement personnel makes a determination that 

a student who is the subject of a missing person report has been missing for more than 24 



 

 23 

hours and has not returned to campus, the institution will initiate the emergency contact 

procedures that the student designated. Anyone who suspects that a student may be missing 

should immediately call the Director of Student Affairs in the Office of Student Affairs at 

212.592.2214. 

 

Sex Offender Registration Policy 

The Campus Sex Crimes Prevention Act (CSCPA), a federal law that was enacted on October 

28, 2000, provides for the tracking of convicted, registered sex offenders enrolled as students 

at institutions of higher education, or working or volunteering on campus.  

 

The law requires institutions of higher education to issue a statement advising the campus 

community where its members may obtain law enforcement agency information provided by 

the State concerning registered sex offenders.  It also requires sex offenders, who are already 

required to register with the State, to provide notice to each institution of higher education 

in that State at which a person is employed, carries on a vocation, volunteer services or is a 

student.  

 

Faculty, staff and students seeking information concerning registered sex offenders, can go 

online to obtain a listing of these individuals that are required to register with the State of 

New York.  The New York State Division of Criminal Justice Services provides an online 

listing of registered sex offenders at: 

http://www.criminaljustice.ny.gov/SomsSUBDirectory/search_index.jsp.   

 

 

Policy Against Sex-Based Discrimination, Harassment, And Sexual Misconduct  

The School of Visual Arts is committed to providing equal treatment and opportunity for its 

students, to maintaining an environment that is free of bias, prejudice, discrimination and 

harassment, and to establishing fair complaint procedures.  The School of Visual Arts does 

not discriminate on the basis of race, color, religion, creed, sex, sexual orientation, gender 

(including gender identity or expression), pregnancy, age, disability, national origin, military 

or veteran status, marital status, parental or familial status, alienage or citizenship status, 

domestic violence status, genetic predisposition or carrier status, partnership status or any 

other legally protected characteristic (“protected characteristics”) in employment, student 

admission, or any other programs or activities.  The College is firmly committed to the rights 

of all members of its community— students, faculty and staff—who must interact through 

mutual respect and trust to ensure that the campus remains a center of learning. Any 

student, faculty or staff member who violates College policy by subjecting another to 

discrimination or harassment of any kind (including sexual discrimination and harassment) 

will be subject to appropriate disciplinary action, including immediate expulsion from the 

College or termination of employment, in accordance with the policies and procedures 

outlined in the SVA Handbook. 

 

Statement of Equal Opportunity 

The School of Visual Arts is committed to providing a working, learning, and living 

environment free from unlawful discrimination and harassment.  SVA does not discriminate 



 

 24 

on the basis of gender or any protected characteristic, in admissions, financial aid, 

employment, or in the administration of any SVA program or activity. 

 

SVA’s policies regarding discrimination, including sexual and other unlawful harassment, 

reflect its responsibility as an educational institution whose environment must be conducive 

to learning and mutual trust. Its concern is for all members of the College community—

students, faculty and staff. Its procedures are designed to address any alleged violations of 

policy promptly and with equity to all involved, to maintain privacy if possible and to ensure 

that retaliation does not occur when rights under this policy are exercised. SVA is committed 

to provide those who feel that they have been subjected to conduct in violation of this policy 

with mechanisms for seeking redress and resources for support.  Accordingly, SVA prohibits 

retaliation against any person for complaining of a violation of this policy or for participating 

in any investigation or proceedings related to an alleged violation. 

 

Academic Freedom 

Nothing in this policy shall abridge academic freedom or the College’s educational mission or 

prohibit genuine contributions to the marketplace of ideas.  Prohibitions against 

discrimination and harassment do not extend to statements or written materials that are 

germane to the classroom subject matter and circulated in the context of legitimate 

classroom discourse. 

 

Prohibited Conduct 

All members of the School of Visual Arts community, including applicants, students, 

employees (both faculty and staff) and third parties doing business with SVA are prohibited 

from engaging in discrimination, sex-based or otherwise, discriminatory harassment, sexual 

or sex-based harassment, sexual assault, dating violence, domestic violence, sexual 

exploitation, stalking, and retaliation as those terms are defined below.  Any attempt to 

engage in prohibited conduct may itself constitute a violation of this policy.  Any actions 

knowingly taken to aid, facilitate or encourage another to engage in prohibited conduct and 

any actions taken for the purpose of interfering in the investigation of an allegation of 

prohibited conduct shall constitute a violation of this policy.  Anyone found to have violated 

this policy will be subject to disciplinary action as set forth in the procedures below. 

 

TITLE IX 

SVA is committed to complying with Title IX of the Higher Education Amendments Act of 

1972, which prohibits discrimination on the basis of sex in educational programs or activities, 

admission and employment. Under certain circumstances, sexual misconduct (as defined 

below) constitutes sexual discrimination prohibited by Title IX. Individuals with questions 

or concerns that pertain to Title IX are encouraged to speak with SVA’s Title IX 

Coordinator, or to the U.S. Department of Education’s Office of Civil Rights. 

 

The safety and well-being of every member of the College is of primary importance. SVA is 

committed to providing programs, activities and an educational environment free from sex 

discrimination and fostering a community that promotes prompt reporting of all types of 

sexual misconduct and timely and fair resolution of sexual misconduct complaints. 
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 Title IX Coordinator 

SVA’s Title IX Coordinator, under the direction of the Title IX Officer, has overall 

responsibility for the administration of this Policy and has been designated to coordinate 

compliance activities under this Policy and applicable federal, state and local laws, including 

without limitation Title IX of the Education Amendments of 1972, Title VII of the Civil 

Rights Act of 1964, and Section 504 of the Rehabilitation Act. 

The School of Visual Arts Title IX Coordinator is: 

1. Knowledgeable and trained in SVA’s policies and procedures and relevant federal, 

state and local laws; 

2. Available to answer questions about this policy and the associated procedures; 

3. Able to advise regarding available resources for support and reporting options; and 

4. Available to receive complaints of violations of this policy. 

 

SVA’s Title IX Coordinator is: 

 

Laurel Christy 

Business Office:  340 E. 24th St., Ground Floor, New York, NY  10010 

Email:  lchristy@sva.edu 

Phone:  212-592-2153 

 

Definitions 

For purposes of these policies and procedures, the following definitions apply: 

Discrimination is defined as: 

 

 Treating individuals or groups less favorably because of their protected 

characteristic(s); or 

 Having a policy or practice that has a disproportionately adverse impact on 

individuals based on a protected characteristic. 

 

Protected Characteristic refers to any personal trait or category that is protected by law, 

including an individual’s race, color, religion, creed, sex, sexual orientation, gender (including 

gender identity or expression), pregnancy, age, disability, national origin, military or veteran 

status, marital status, parental or familial status, alienage or citizenship status, domestic 

violence status, genetic predisposition or carrier status, partnership status or any other 

characteristic protected by law. 

 

Discriminatory Harassment is defined as substantially interfering with an individual’s 

living, learning or working environment by subjecting him or her to severe or threatening 

conduct or to repeated humiliating or abusive conduct, based on his or her protected 

characteristic(s).  Under this policy, harassment is verbal or physical conduct that belittles or 

shows hostility or aversion toward an individual because of a protected characteristic, or that 

of his or her relatives, friends, or associates, and that: 

 

 Has the purpose or effect of creating an intimidating, hostile, or offensive living, 

learning or working environment. 
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 Has the purpose or effect of unreasonably interfering with an individual’s academic or 

job performance or limiting or depriving someone of the ability to apply for, 

participate in or benefit from SVA’s educational programs, activities and/or 

employment; or 

 Otherwise adversely affects an individual’s academic or employment experience. 

 

Harassing conduct includes, but is not limited to: 

 Offensive or suggestive comments, letters, emails or telephone calls; 

 Insults, jokes, teasing, threats, embarrassing comments, name calling or other 

remarks that put people down or make them uncomfortable; 

 Conduct that is physically threatening, harmful or intimidating; 

 Inappropriate pictures, cartoons or other objects; 

 Making obscene or rude gestures, or ogling or leering at someone; and 

 Mimicking a person’s accent, or mocking or imitating a disability or stutter. 

 

Sexual or Sex-based Harassment is defined as unwelcome sex-based verbal, visual or physical 

conduct that: 

 Has the purpose or effect of creating an intimidating, hostile, or offensive living, 

learning or working environment; 

 Has the purpose or effect of unreasonably interfering with an individual’s academic or 

job performance or limiting or depriving someone of the ability to apply for, 

participate in or benefit from SVA’s educational programs, activities and/or 

employment; or 

 where submission to the conduct is explicitly or implicitly made a term or condition of 

an individual’s education, employment, or participation in other activities sponsored 

by the School of Visual Arts; or 

 where submission to or rejection of the conduct is used as the basis for admission, 

academic or employment decisions. 

 

Examples of sex-based harassment that may cause a hostile environment include, but are not 

limited to: 

 subtle or persistent pressure for sexual activity; 

 unwanted or unnecessary touching, brushing against a person, or blocking someone’s 

movement; 

 requesting or demanding sexual favors in connection with admission, employment, 

academics, or SVA activities; 

 unwelcome, offensive, or suggestive comments or communications (verbal, written,  

electronic, etc.) of a sexual nature; 

 failure to accept the termination of a consensual relationship with repeated and 

persistent requests and behavior; 

 Verbal and/or physical aggression toward another based upon a perception that the 

other fails to conform to stereotypical notions of expected characteristics for 

masculinity or femininity. 
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Sexual Assault is divided into two categories of behavior:  Non-consensual Sexual 

Contact and Non-consensual Sexual Intercourse. 

 

Sexual Assault--Nonconsensual Sexual Contact includes any intentional touching of a sexual 

nature, however slight, whether clothed or unclothed, with any object or body part by a 

person against another person that is without affirmative consent and/or by force.[1]  Consent 

is required regardless of whether the person initiating the sexual contact is under the 

influence of drugs and/or alcohol.  When consent is withdrawn or can no longer be given due 

to incapacitation, sexual activity must stop. 

 

Examples of non-consensual sexual contact include, but are not limited to: 

 intentional contact with the breasts, buttocks, groin, or genitals; 

 intentional touching of another with breasts, buttocks, groin, or genitals; 

 making another person touch someone or themselves in a sexual manner; 

 any intentional bodily contact in a sexual manner. 

 
[1] Conduct that is prohibited by this policy may also be prohibited by New York state law.  

Relevant definitions and provisions of New York law are contained in the appendix section 

which is provided for information purposes only.  The School of Visual Arts enforces only its 

policy.  Those interested in filing a complaint with the police are encouraged to do so, and 

SVA will assist any reporting party in contacting law enforcement.  (See the section on 

reporting to law enforcement). 

 

Sexual Assault--Non-consensual Sexual Intercourse includes any sexual intercourse, 

however slight, with any object or body part by a person against another person that is 

without affirmative consent and/or by force.  Consent is required regardless of whether the 

person initiating the sexual contact is under the influence of drugs and/or alcohol.   When 

consent is withdrawn or can no longer be given due to incapacitation, sexual activity must 

stop. 

 

Examples of non-consensual sexual intercourse include, but are not limited to: 

 vaginal penetration by a penis, object, tongue or finger; 

 anal penetration by a penis, object, tongue or finger; 

 oral copulation (mouth to genital contact or genital to mouth contact). 

 

Domestic Violence includes the use of physical violence, coercion, threats, intimidation, 

isolation, stalking, or other forms of emotional, sexual or economic abuse directed towards (i) 

a current or former spouse or intimate partner; (ii) a person with whom one shares a child; or 

(iii) anyone who is protected from the responding party’s acts under the domestic or family 

violence laws of New York. This includes any behaviors that intimidate, manipulate, 

humiliate, isolate, frighten, terrorize, coerce, threaten, blame, hurt, injure, or wound 

someone. Domestic violence can be a single act or a pattern of behavior in relationships. 
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Dating Violence includes violence committed by a person who is or has been in a social 

relationship of a romantic or intimate nature with the victim. The existence of such a 

relationship would be determined based on the reporting party's statement and with 

consideration of the length of the relationship, the type of relationship, and the frequency of 

interaction between the persons involved in the relationship. For the purposes of this 

definition, dating violence would include, but would not be limited to, sexual or physical 

abuse or the threat of such abuse. Dating violence does not include acts that meet the 

definition of “domestic violence.” 

 

Sexual Exploitation includes but is not limited to: 

 invasion of sexual privacy and voyeurism (in-person or through audio or video 

recording); 

 knowingly transmitting a sexually transmitted infection or disease; 

 exposing of a person’s body or genitals; 

 prostituting or soliciting sex from another community member. 

 

Stalking is a course of conduct directed at a specific person that would cause a reasonable 

person to feel fear for his or her own safety or the  safety of others, or to suffer substantial 

emotional distress. 

 

Examples of stalking include but are not limited to: 

 constantly appearing at places the victim is known to frequent; 

 persistent unwanted communication or contact whether in person, by telephone, text, 

or email; 

 persistent unwanted gifts; 

 following or surveillance. 

 

Sexual Misconduct includes sexual assault, sexual exploitation, sexual or sex-based 

harassment, dating violence, domestic violence, and stalking. 

 

Retaliation includes intimidating, threatening, coercing, or in any way discriminating 

against an individual because of the individual’s informal or formal complaint of a violation 

of this policy, participation in a school or government investigation or proceedings related to 

an alleged violation of this policy or related civil rights law, or advocating for others’ Title 

IX rights. Federal, state and local civil rights laws, including Title IX, make it unlawful to 

retaliate against an individual for the purpose of interfering with any right or privilege 

secured by these laws. 

 

Intimidation means unlawfully placing another person in reasonable fear of bodily harm 

through the use of threatening words and/or other conduct, but without displaying a weapon 

or subjecting the victim to actual physical attack. 

 

Affirmative consent is a knowing, voluntary, and mutual decision among all participants to 

engage in sexual activity.  Consent can be given by words or actions, as long as those words 
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or actions create clear permission regarding willingness to engage in the sexual activity. 

Silence or lack of resistance, in and of itself, does not demonstrate consent. The definition of 

consent does not vary based upon a participant's sex, sexual orientation, gender identity, or 

gender expression.  

 

Consent must be freely and actively given; it cannot be obtained by coercive use of force, 

threats or intimidation.  Use of coercion, force, or threat invalidates consent.  Consent to one 

form of sexual activity does not imply consent to other forms of sexual activity, nor does 

past consent to intimacy imply consent to future intimacy.  Consent to engage in sexual 

activity with one person does not imply consent to engage in sexual activity with another. 

 In order to give consent, a person must be of the legal age of consent, which is 17 in New 

York.  A person who is incapacitated for any reason, including in some instances, intellectual 

disability, cannot give consent.  Consent can be withdrawn at any time.  

 

Incapacitation is a state where someone cannot make rational, reasoned decisions. 

 

A person may be incapacitated due to mental disability, sleep, unconsciousness, physical 

restraint, or from the consumption (voluntary or otherwise) of incapacitating drugs or 

quantities of alcohol.  Sexual activity with someone whom you know or, reasonably should 

know, is mentally or physically incapacitated (i.e., by alcohol or other drug use, 

unconsciousness or blackout) constitutes a violation of this policy.  Evidence of incapacity 

may be detected by physical cues, such as slurred speech, bloodshot eyes, the odor of alcohol 

on a person’s breath or clothing, inability to maintain balance, vomiting, unusual or 

irrational behavior, and unconsciousness.  Incapacity may be indicated by the quantity of 

alcohol consumed.  The presence of one or more of these cues does not necessarily indicate 

incapacity, nor does the absence of these cues necessarily indicate capacity. 

 

Force is the use of physical violence and/or imposing on someone physically to gain sexual 

access. Force also includes threats, intimidation and coercion to overcome resistance. 

 

Coercion is unreasonable pressure. The use of emotional manipulation to persuade someone 

to do something they may not want to do, such as being sexual or performing certain sexual 

acts, constitutes coercion. Coercing someone into having sex or performing sexual acts does 

not constitute obtaining consent and is considered sexual misconduct. 

 

Reporting Party is the person(s) who allege(s) that this policy has been violated. 

 

Responding Party is the person who is accused of violating this policy. 

 

Policy Application 

 

When and to whom does this policy apply? 

 

This policy applies to the conduct of School of Visual Arts’ applicants, students and 

employees, including faculty and non-faculty, as well as third parties doing business with 

SVA or attending SVA sponsored programs or activities.  



 

 30 

 

This Policy applies to any allegation of prohibited conduct made by or against an applicant, 

student, employee or a third party, regardless of where the alleged sexual misconduct 

occurred, or if the conduct is related to the College’s academic, educational, or 

extracurricular programs or activities. This policy shall apply to conduct that occurs on 

SVA’s campus, on SVA technological systems, at SVA sponsored programs, activities and 

events, as well as off-campus when the accused is a matriculated SVA student or when the 

conduct has a continuing adverse impact upon the SVA work or school environment. While 

the College will take all necessary remedial measures related to policy violations committed 

by third parties, the College’s disciplinary authority, however, may not extend to third 

parties who are not students or employees of the College. Additionally, while this Policy is 

not limited to on-campus conduct, SVA’s ability to investigate off-campus conduct may be 

limited. 

 

Each student shall be responsible for his or her conduct from the time of application for 

admission through the awarding of a degree, as well as during periods between terms of 

actual enrollment, study abroad and leaves of absence or suspension. 

 

Consensual Romantic Relationships 

The integrity of the teacher-student relationship is the foundation of the SVA educational 

mission. As mentor, educator and evaluator, the teacher is entrusted with considerable, and 

disproportionate, power. This can heighten the vulnerability of the student, and the 

potential for coercion. Whenever a teacher is responsible for directly supervising a student, a 

romantic or sexual relationship between them is inappropriate. Any such relationship 

jeopardizes the integrity of the educational process by creating a conflict of interest, and may 

lead to an environment not conducive to learning. Therefore, College policy prohibits faculty 

from having a romantic and/or sexual relationship with their students, including those for 

whom they are likely to have future supervisory responsibility. Likewise, they must not 

directly supervise any student with whom they have or have had a sexual relationship. 

 

For purposes of this policy, “direct supervision” includes the following activities (on or off 

campus): course teaching; evaluations; grading; advising for a formal project such as a thesis 

or research; recommendations for employment, fellowship or awards. “Teachers” include 

faculty members as well as graduate and professional students serving as teaching fellows or 

in similar institutional roles. “Student” refers to those enrolled in any and all programs of the 

College. 

 

Romantic/sexual relationships between students and staff are likewise prohibited. Such 

personal relationships often interfere with the efficient operation of SVA, as these 

relationships can form the basis for misunderstandings, complaints of favoritism, and even 

claims of sexual harassment. 

 

Exceptions to the application of this policy with regard to staff will only be granted in 

extraordinary circumstances. It is the responsibility of any staff member seeking an 

exception to this policy to contact the Human Resources Department. It is also the 

responsibility of any staff member contemplating activities that might be covered by this 
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policy to consult the Human Resources Department to obtain any desired clarification of 

whether this policy applies to the activity under consideration. 

 

Violations of, or failure to correct violations of these conflict-of-interest principles by the 

faculty or staff member will be grounds for disciplinary action, up to and including 

termination of employment. 

 

Reporting to Law Enforcement 

If you are in immediate danger, dial 911 and/or Security Services at 212 696 4632_and 

attempt to get to a safe place.  

 

Acts of violence, including sexual assault, domestic violence, dating violence, and stalking, 

are against the law.   If you are not in immediate danger and would like to report an incident 

to the police, you can do so by contacting: 

 

 The New York City Police Department Sex Crimes Unit at (212) 374-5076 or 

 NYPD 13th Precinct  at 230 East 21st Street, New York, NY, 10010 

If you would like someone to assist you in contacting the police or to go with you to the 

police department, any of the following individuals at SVA can assist you: 

 

 Title IX Coordinator 

 Director of Human Resources 

 Director of Student Affairs 

 Associate Director of Student Affairs 

 Associate Director of Student Health and Counseling Services 

 Associate Director of Residence Life 

SVA will investigate a violation of this policy regardless of whether a criminal investigation 

is being conducted.  SVA will not delay its investigation, except when delay is specifically 

requested by law enforcement and, absent special circumstances, will not delay for more than 

ten days.  SVA may coordinate with law enforcement as appropriate to avoid compromising 

the criminal investigation. 

 

Victims may report an incident to law enforcement regardless of whether they choose to 

report the incident to SVA.  Conversely, reporting an incident to SVA does not require the 

reporting party to report the incident to law enforcement.  The School of Visual Arts reserves 

the right to report any crime to law enforcement, but, as a general rule, will not alert law 

enforcement to an incident of sexual misconduct without the reporting party’s permission, 

except where there is a serious and immediate threat to the campus community, when a 

minor is involved, or as otherwise required by law.  

 

In addition to the protective measures that SVA may take, law enforcement may be able to 

provide additional protections, such as a restraining order.  SVA can assist students in 

contacting law enforcement and legal services organizations to learn about additional 

remedies that may be available. 
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Differences Between College Procedures and Criminal Procedures 

While conduct prohibited by College policy is sometimes also unlawful (sexual harassment, 

for example), the College’s procedures, both formal and informal, are not a substitute for the 

protections and judicial process provided by the courts. College action does not follow the 

same rigid rules of formal legal proceedings, often includes counseling for those involved, and 

aspires to resolve the problem with a concern for the dignity of all. If disciplinary measures 

are deemed appropriate, they will be taken. 

 

Hearings are informal in nature and do not necessarily involve formal rules of evidence.  

College fact-finding proceedings are conducted privately and are not open to the public. 

Every effort is made to preserve the confidentiality of both informal and formal proceedings, 

and the records produced by them. 

 

The involvement of an individual on either a formal or informal basis in the proceedings 

described in this policy (i.e., with the College), is neither an invitation to institute more 

formal proceedings outside the institution nor does it prevent an individual from doing so. 

The College has no control over these actions and will handle internal complaints in 

accordance with the policies and procedures contained herein. 

 

Internal Complaint Procedures 

Complaints of Sexual Misconduct, Including Sexual or Gender-Based Harassment, Sexual 

Assault, Dating Violence, Domestic Violence, Sexual Exploitation, Stalking and Related 

Retaliation Claims 

 

Regardless of whether a community member decides to file a complaint with SVA, SVA 

strongly encourages anyone who believes they may have been the victim of sexual violence 

to seek immediate assistance. In the event of an assault or other act of sexual violence, 

contact Security Services at 212-592-2025, New York City Police at 911, or the New York 

City Police sexual crimes unit at 212-374-5076.  It is extremely important that victims of 

physical assault receive comprehensive medical attention promptly, both to ensure their 

health and safety and to preserve physical evidence. In the case of sexual assault, in 

particular, victims should go immediately to a hospital emergency room.  Resources are 

available to assist victims both on campus and off-campus.  

 

Individuals are protected from sexual misconduct regardless of their sex, sexual orientation, 

immigration status, citizen status or national origin or any other protected characteristic. 

 

Filing an Internal Complaint 

It is in the best interest of the entire SVA community for individuals to report incidents of 

sexual misconduct. The Title IX Coordinator as well as the Assistant Title IX Coordinators 

and designated Investigators, are trained to investigate reported incidents, address inquiries 

and coordinate SVA’s compliance efforts. Any member of the SVA community who believes 

he or she has been subjected to sexual misconduct should submit a complaint, if possible in 

writing, to the Title IX Coordinator or the Director of Student Affairs. The complaint should 

clearly describe the alleged incident, when and where it occurred, who was involved, if 

known, and the desired remedy, if known. Additionally, the initiator of a formal complaint 
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should submit any supporting materials as quickly as possible.  SVA’s Title IX Coordinator 

works closely with the Director of Student Affairs to oversee the counseling and investigation 

of all matters involving student allegations of sexual misconduct.  Individuals who observe or 

become aware of an incident of sexual misconduct are strongly encouraged to report the 

incident.  All reports of sexual misconduct involving students made to any SVA employee, 

except staff designated as confidential resources within the Counseling and Health Services 

Office, must be reported to SVA’s Title IX Coordinator. 

 

Responsible employees are required to report any incident of sexual misconduct involving a 

student and of which they become aware, to the Title IX Coordinator.  Responsible 

employees include senior administrators, department chairs or coordinators, faculty, program 

directors or staff, including but not limited to: 

 

 Student Affairs Staff 

 Residential Life Staff ( including RAs) 

 Admissions Staff 

 Security Services Staff 

 Officers of the College 

 Human Resources Staff 

Reports from Individuals other than the Victim:  If SVA receives a report of an incident of 

sexual misconduct anonymously or from a third party, the alleged victim will be informed of 

the report promptly.  The policy and procedures will be applied in the same manner as if the 

alleged victim reported the incident. 

 

Alcohol and/or Drug Use Amnesty:  The health and safety of every student at SVA is of 

utmost importance. SVA recognizes that students who have been drinking  and/or  using  

drugs  (whether  such use is voluntary or involuntary) at the time that violence, including  

but  not  limited  to domestic  violence,  dating violence, stalking, or sexual assault occurs, 

may be hesitant to report such incidents due to fear of potential consequences  for  their  

own  conduct.  SVA strongly encourages students to report domestic violence, dating 

violence, stalking, or sexual assault to institution officials.  Any victim or  bystander  acting  

in  good faith  or a reporting individual acting in good faith that discloses any incident of 

domestic violence,  dating  violence,  stalking,  or  sexual assault  to SVA  or  law 

enforcement will not be subject to SVA’s code of  conduct  action  for  violations  of alcohol  

and/or  drug  use policies occurring at or near the time of the commission of the domestic 

violence, dating violence, stalking, or sexual assault. 

 

Passage of Time:  Community members are encouraged to make complaints of sexual 

misconduct at any time and can do so by contacting a responsible employee.  Please note 

that a delay in reporting could weaken SVA’s ability to gather information that will be used 

to determine whether a person is responsible for sexual misconduct.  Furthermore, the ability 

of SVA to take action may be limited by the matriculation or employment status of the 

responding party.  
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Unknown or Unaffiliated Assailant:  If the responding party is unknown or is not a member 

of the SVA community, SVA’s ability to carry-out the investigation and remediation process 

may be adversely affected.  The Title IX Coordinator will assist the reporting party in 

identifying appropriate resources and contacting local law enforcement if the reporting party 

would like to file a report.  SVA will take appropriate steps as necessary to protect the 

reporting party and the community from future policy violations or misconduct. 

 

Processing a Complaint 

Title IX requires that SVA investigate all incidents about which it knows or has reason to 

know in order to protect the health and safety of the SVA community.  Upon receipt of a 

complaint, the Title IX Coordinator will review the complaint to make an initial assessment 

of whether the facts as alleged would constitute a violation of SVA policy.  If additional 

information is necessary to make this determination, the Title IX Coordinator will meet with 

the reporting party to gather additional, preliminary information. 

 

If the Title IX Coordinator determines that the allegations may constitute a violation of 

SVA policy, the Title IX Coordinator will provide the reporting party with a written copy of 

this Policy and Procedure, explain the investigation process and identify available interim 

protective measures and support resources as appropriate (described below). 

 

As soon as possible but no later than four business days after determining that a policy 

violation may have occurred, the Title IX Coordinator or an Assistant Title IX Coordinator 

will meet with the responding party to provide a written copy of this Policy and Procedure, 

explain the investigation and adjudication process, identify and explain any interim 

protective measures imposed that impact the responding party, identify the provision of this 

policy the responding party has been accused of violating and possible sanctions, and identify 

available support resources.  The Title IX Coordinator and/or Assistant Title IX Coordinator 

may interview the responding party during this meeting or at a separate meeting. 

 

If the facts as alleged in the complaint do not constitute a violation of SVA policy, as 

determined by the Title IX Coordinator, the reporting party will be notified and no formal 

investigation will occur. 

The investigation and adjudication process, excluding any appeal, should be complete within 

60 days of the receipt of the complaint, if not sooner. Should this process last longer than 60 

days, the Title IX Coordinator will communicate the reasons and expected timeline to all 

parties. 

 

Privacy 

SVA employees who cannot guarantee confidentiality will maintain the reporting party’s 

privacy to the greatest extent possible.  The information the reporting party provides to a 

non-confidential resource will be relayed only as necessary for the Title IX Coordinator 

and/or designated Investigator to investigate and/or seek a resolution.  Only people who have 

a need to know about the incident will be informed, and information will be shared only as 

necessary with investigators, the complainant, witnesses and the responding party to ensure 

an effective and thorough investigation.  While SVA will take all appropriate steps to 
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safeguard the privacy of the parties, the information collected during the investigation 

process may be subpoenaed in civil or criminal proceedings. 

 

Interim Protective Measures 

After reviewing the complaint, the Title IX Coordinator may take interim protective 

measures to protect the safety and well-being of the individuals involved and the SVA 

community. Interim remedial action is preliminary, and only in effect until the process is 

complete and a decision is rendered. 

 

Example interim measures are listed below.  SVA will determine which measures are 

appropriate on a case-by-case basis. Not all of the measures listed below will be necessary in 

every case to keep students, faculty and employees safe and ensure their equal access to 

educational programs and activities. If either the reporting party or responding party 

identifies additional interim measures beyond what has already been provided, SVA will 

consider whether the request can be granted. In those instances where interim measures 

affect both the reporting party and the responding party, SVA will minimize the burden on 

the reporting party wherever appropriate. 

 

Interim protective action is preliminary and only in effect until the investigation process is 

complete and a decision is rendered. Available interim protective measures include: 

 

 An order directing the parties not to contact one another intentionally; 

 changes in SVA housing accommodations; 

 housing suspensions; 

 changes in academic schedules or other academic accommodations; 

 changes in SVA work schedules, locations or reporting lines; 

 changes in SVA provided transportation arrangements; 

 campus restrictions; 

 supplying an escort to ensure the student feels safe; 

 interim suspension. 

These actions may be instituted at any point during the investigation process.  Reporting 

and responding parties are encouraged to request interim protective measures when needed.  

Protective measures will be kept confidential to the extent possible.  Only those individuals 

who need to be informed in order to effectuate the measures will be informed.  For instance, if 

the individual requests a change in work schedule, the individual’s supervisor(s) will need to 

be informed in order to effectuate the change.  

 

Student reporting and responding parties may request review and modification of any 

protective measure(s) that directly impacts them, including review of the need for and terms 

of the protective measure(s), by submitting a letter to the Title IX Coordinator along with 

any evidence they wish to present.   In the event the interim measure impacts the other 

party, he/she will be given an opportunity to state his/her position and present evidence as 

appropriate.  The Title IX Coordinator or her designee will review the submissions and make 

a determination. 
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Depending upon the circumstances, some or all of the protective measures may be lifted once 

the process is complete and a decision is rendered or they may be continued to assist the 

student after a determination has been made, even if it is determined that some or all of the 

allegations have not been substantiated. 

 

Failure to comply with a directive relating to a protective measure may lead to further 

disciplinary action. 

 

In addition to the measures that the School of Visual Arts may take, law enforcement may 

be able to provide additional protections, such as a restraining order.  SVA can assist 

reporting parties in contacting law enforcement and legal services organizations to learn 

about additional remedies that may be available in criminal matters. 

 

Advisors 

Reporting and responding parties have a right to be accompanied by an advisor of their 

choice at all meetings, interviews and hearings, if any, related to  allegations of sexual 

misconduct.  In cases involving allegations of domestic violence, dating violence, sexual 

assault or stalking, the advisor may be an attorney. 

 

During hearings, advisors are not permitted to advocate on behalf of the individual or to 

address the Title IX Investigator, the Title IX Coordinator or the hearing panel directly.   

The party may confer with the advisor, and the advisor may pass notes to the party.  If the 

advisor is disruptive or otherwise fails to comply with these parameters, they may be asked 

to leave the hearing. 

 

Notice 

All parties will receive reasonable and advance written or electronic notice of any meeting 

they are required or eligible to attend. 

 

In cases of sexual assault, domestic violence, dating violence and stalking, each party will be 

given prompt notice of any meeting relating to the investigation and/or adjudication process 

at which either the reporting or responding party will be present, except that the responding 

party will not be notified of meetings with the reporting party relating solely to interim 

protective measures and other supportive accommodations, and vice versa. 

 

Conflict of Interest 

Both the reporting and responding parties have the right to have a fair and impartial 

investigation, determination and appeal process.  If either party has any reason to believe 

that the Title IX Coordinator, the Assistant Title IX Coordinator, the Title IX Investigator, 

the hearing panelists or the appeal panelists have a conflict of interest or would otherwise be 

unable to be fair and impartial, the concerned party should submit a letter explaining the 

basis for his/her concern.   Concerns regarding the Title IX Investigator, the hearing panel or 

the appeal panel should be submitted to the Title IX Coordinator.  Concerns regarding the 

Title IX Coordinator should be submitted to the Title IX Officer.  The other party will be 

provided with a copy of the letter and will have an opportunity to respond.  If based upon 
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the submissions and any independent inquiry the decision-maker may choose to make, the 

decision-maker determines that there is a conflict of interest, another trained SVA employee  

will be appointed to take on the role of the conflicted individual.  If it is found that there is 

no such conflict, the individual will continue to fulfill his/her appointed role.  Concerns 

regarding conflicts of interest should be raised as soon as they are identified and prior to the 

rendering of any determination, e.g. prior to the submission of the investigation report, the 

determination, or the appeal decision. 

 

Mediated Resolution 

Where appropriate and with the consent of the reporting party, the Title IX Coordinator 

may attempt to mediate a resolution of the matter as amicably and privately as possible.  If 

a satisfactory resolution is reached, the matter will be considered closed.  If it becomes clear 

that a mediated resolution will not be possible, the matter will be investigated.  Complaints 

of sexual assault, domestic violence or dating violence, however, will not be mediated under 

any circumstances. 

 

Formal Investigation 

Within seven days of receiving a complaint which has been determined to allege a potential 

violation of SVA policy, the Title IX Coordinator, the Assistant Title IX Coordinator or a 

designated Title IX Investigator will commence an investigation.   During the investigation, 

both parties will have the opportunity to be heard, to present evidence and to suggest 

witnesses.  Both parties will be provided with a written copy of this Policy and Procedure 

and will be kept informed of the status of the investigation as deemed appropriate.  If any 

interim protective measures are put in place during the investigation, they will be 

communicated to each party, as appropriate. 

 

The Investigator will conduct a prompt, fair, impartial, and thorough investigation.  During 

the investigation, the Investigator will: 

 

 interview the reporting party, the responding party, and any material witnesses (the 

Investigator will not interview witnesses whose sole purpose is to provide character 

information); 

 gather all relevant documentary and/or physical evidence from the reporting party, 

the responding party, and witnesses; (This may include, but is not limited to, texts, 

emails, photos, social media posts, voicemail messages, etc.) 

 complete the investigation in a timely manner, without unnecessary deviation from 

the intended timeline; and 

 maintain communication with the reporting and responding parties on the status of 

the investigation and overall process. 

Prior to reaching a conclusion as to whether the alleged violation occurred, the Investigator 

will present the reporting party and responding party with a written recitation of the facts 

and evidence the Investigator collected during each party’s interview.  Upon receipt of the 

Investigator’s written summary, each party has two business days to correct any 

inaccuracies or misstatements in the written summary.  The Investigator will not share one 

party’s statement or evidence with the other party. 
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Information re Romantic and Sexual History - Neither the Investigator, nor any hearing 

panel, will consider information concerning the romantic or sexual history of either the 

reporting party or the responding party, except as provided by the reporting party and/or 

responding party relating to their shared sexual history.  If either offers such information, 

the other will have the right to respond.  

 

Information re Mental Health Diagnosis or Treatment History - Each party shall have the right 

to object to the Investigator and/or the hearing panel’s consideration of his/her own mental 

health history or treatment.  In the event such an objection is raised, neither the 

Investigator, hearing panel, nor appeal panel will consider information regarding mental 

health diagnosis or treatment. 

 

Prior Conduct Violations - The Investigator will not consider prior conduct violations in 

assessing whether a policy violation occurred but such information may be considered by the 

Investigator, Title IX Coordinator, hearing panel or appeal panel in determining appropriate 

sanctions. 

 

Declining to Participate – Reporting parties have the right to withdraw a complaint at any 

time.  If the reporting party chooses to withdraw the complaint prior to the completion of 

the investigation, the Title IX Coordinator will determine whether SVA will continue to 

pursue the complaint. 

 

No adverse inference will be made against a responding party as a result of his or her decision 

not to participate in an investigation, but the Investigator will complete the investigation 

and a determination will be made based upon the information available.  

 

Determination of Responsibility and Discipline 

At the conclusion of the investigation, the Investigator will determine whether, based on the 

evidence collected, it is more likely than not that the alleged violation occurred. 

 

If the Investigator finds the responding party responsible for violating SVA policy, the 

Investigator will propose an appropriate disciplinary sanction after considering the relevant 

factors, which include the severity of the violation, the circumstances surrounding the lack of 

consent (such as force, threat, coercion, intentional incapacitation, etc.), the responding 

party’s state of mind (intentional, knowing, reckless, negligent, etc.), the responding party’s 

history of misconduct, including prior findings of sexual misconduct, the ongoing impact on 

the complainant, the ongoing impact on the campus environment, and any ongoing threat to 

the campus community.  In determining the appropriate sanction, the Investigator may 

consult with the Title IX Officer if the responding party is a faculty member, or the 

responding party’s manager if the responding party is a staff member. 

 

Sanctions may include: 

 

 revocation of degree, 

 suspension, 
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 expulsion, 

 demotion, 

 termination of employment, 

 revocation of honors or awards, 

 warning or reprimand, 

 disciplinary probation, 

 loss of housing privilege, 

 loss of other privileges (including but not limited to use of facilities and participation 

in campus organizations and activities), 

 community service, and/or, mandated training and education 

The Investigator will present his/her findings and proposed sanctions, if any, in a written 

report which must be submitted to the Title IX Coordinator within four weeks of 

commencement of the investigation, absent unanticipated circumstances.  

  

The Title IX Coordinator (or Title IX Officer in cases where the Title IX Coordinator acted 

as the Investigator), will review the Investigator’s report, including the findings and 

recommended sanctions.  The Title IX will either accept, reject or modify the Investigators 

findings and/or sanctions.  In instances where the Title IX Coordinator rejects or modifies the 

Investigator’s findings, the Investigator may be directed to collect additional information 

and submit a supplemental report. 

 

Final Notice of Determination 

Once the investigation is complete, and the findings and proposed sanctions, if any, have 

been reviewed and approved by the Title IX Coordinator, the Title IX Coordinator will 

report the decision and sanctions, if any, in a written Final Notice of Determination that is 

shared with the parties.  If supported by the investigation findings, the  Title IX Coordinator 

will also present the responding party with a notice of the policy provisions that were 

allegedly violated, including the date, time, location and factual allegations concerning the 

violation. 

 

In cases of sexual assault, dating violence, domestic violence and/or stalking, the reporting 

party and the responding party will be informed simultaneously and in writing of any 

sanctions imposed and the rationale for the sanction.  In other cases of sexual misconduct, 

the reporting party will only be informed of discipline to the extent such sanctions relate to 

the reporting party.  For instance, if the responding party has been restricted from being 

present in the reporting party’s residence hall, the reporting party would be informed of that 

restriction. 

 

If either party disputes the investigation findings, as stated in the Final Notice of 

Determination and/or the sanctions imposed, that party may contest the Final Notice of 

Determination and request a Title IX Adjudication Hearing. 
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Title IX Adjudication Hearing 

If a party wishes to contest the Final Notice of Determination, he/she must do so in a written 

statement to the Title IX Coordinator, within two weeks of receipt of the Final Notice of 

Determination.  

  

Upon receipt of a written notice of appeal, a Title IX Adjudication Panel will be convened 

and the parties will proceed to an adjudication hearing.  The hearing panel will be composed 

of three SVA staff members who receive annual training on the College’s policies and 

procedures, issues relating to sexual assault, domestic violence, dating violence and stalking, 

the effects of trauma, impartiality, and the responding party’s right to a presumption of 

being not responsible until a finding of responsibility is made.  One member of the panel will 

be designated as the chair.  Students are not permitted to participate on the hearing panel.  

SVA staff members who have a conflict of interest will not be permitted to serve on the panel 

either.  

 

Prior to the hearing, the reporting party and the responding party will each have an 

opportunity to review the investigation report and any other materials that were collected 

during the investigation.   The names and other identifying information of other students will 

be redacted from such materials in accordance with the Family Educational Rights and 

Privacy Act (FERPA), except to the extent that doing so would interfere with the purpose of 

Title IX to eliminate sex-based discrimination. The Title IX Coordinator will supervise this 

review and ensure that reasonable time is afforded for review prior to the hearing. 

 

Each party will be notified in writing of the date, time and location of the Title IX 

Adjudication Hearing with as much advance notice as possible.  The scheduling and timing 

of hearing sessions shall be undertaken with due regard to the importance of completing the 

hearing in an expeditious manner and with consideration of the schedules and commitments 

of all participants.  The hearing is a closed proceeding and nobody other than the parties and 

their respective advisors, the panel, witnesses (when called to appear) and necessary SVA 

personnel may be present during the hearing.   In the event that either party cannot be 

physically present during the hearing, arrangements will be made to allow the individual to 

participate in the proceeding remotely whenever possible.  Upon request, arrangements will 

also be made to allow the parties to participate in the hearing without being in the same 

room at the same time.  If a party chooses not to participate in a hearing, it may be held in 

his or her absence, depending upon the circumstances. 

 

Generally, the Title IX Adjudication Hearing Panel will question the Investigator, the 

reporting party, the responding party and any other necessary witnesses in that order.  The 

reporting party and responding party will each be permitted to make a closing statement, 

which may include an impact statement. 

 

During the course of the hearing, the parties will have an opportunity to suggest witnesses 

and propose questions.  The parties are not, however, permitted to directly question each 

other or any other witnesses.  The panel has the discretion to determine which witnesses to 

call and to revise and/or decide not to ask proposed questions.   The panel will not hear 

character testimony. 
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The hearing will be audio recorded or transcribed.  The hearing record will be maintained for 

at least five years, and each party will be afforded an opportunity to have access to the full 

record of the hearing. 

 

The Title IX Hearing Panel will evaluate the evidence and determine whether it is more 

likely than not that a policy violation occurred.   If a policy violation is found the hearing 

panel will determine the appropriate sanction.  Sanctions may include: 

 

 expulsion, 

 revocation of degree, 

 suspension, 

 demotion, 

 termination of employment, 

 revocation of honors or awards, 

 warning or reprimand, 

 disciplinary probation, 

 loss of housing privilege, 

 loss of other privileges (including but not limited to use of facilities and participation 

in campus organizations and activities), 

 community service, and/or, 

 mandated training and education. 

In determining the appropriate sanction, the hearing panel will consider the following 

relevant factors:  the severity of the violation, the circumstances surrounding the lack of 

consent (such as force, threat, coercion, intentional incapacitation, etc.), the responding 

party’s state of mind (intentional, knowing, reckless, negligent, etc.), the responding party’s 

history of misconduct, including prior findings of sexual misconduct, the ongoing impact on 

the reporting party, the ongoing impact on the campus environment, and any ongoing threat 

to the campus community.  In determining the appropriate sanction, the hearing panel may 

consult with the Title IX Coordinator, Title IX Officer and/or the Director of Student 

Affairs. 

 

After the hearing is complete, the reporting party and the responding party will receive 

simultaneous notification, in writing, of the hearing panel’s determination.  In cases of sexual 

assault, dating violence, domestic violence and/or stalking, the reporting party and the 

responding party will be informed simultaneously and in writing of any sanctions imposed 

and the rationale for the sanction.  In other cases of sexual misconduct, the reporting party 

will only be informed of discipline to the extent such sanctions relate to the reporting party.  

For instance, if the responding party has been restricted from being present in the reporting 

party’s residence hall, the reporting party would be informed of that restriction. 

 

Appeal 

After receiving written notification of the Title IX Adjudication Hearing Panel’s 

determination, both the reporting party and the responding party have two weeks to appeal 
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the decision.  During that time, both parties will have an opportunity to thoroughly review 

the hearing record (redacted to remove the names and personally identifying information of 

other students consistent with FERPA), but copies of the record will not be provided to 

them.  In order to initiate an appeal, the appealing party must submit a formal letter of 

appeal specifying the grounds upon which the appeal is based, and must include the reasons 

or circumstances why he/she believes that the decision should be reevaluated, explaining how 

those grounds materially affected the outcome.  The appeal should be made to the Title IX 

Coordinator in writing via email to lchristy@sva.edu or addressed to the Title IX 

Coordinator, School of Visual Arts, 209 East 23rd Street, New York, NY 10010.  

 

There are only three limited grounds for appeal, which include: 

 

 new evidence, which was not available at the time the Investigator completed his/her 

review, has come to light; 

 an error in the process, as outlined by this policy, which materially impacted the 

outcome; 

 the sanction(s) imposed were not appropriate in light of the evidence presented.  

A student’s disagreement with the hearing panel’s findings and/or sanctions is not, by itself, 

grounds for appeal.  If the appeal letter does not bring forward sufficient grounds for appeal, 

the appeal will be denied and the matter will be closed. 

 

If the appeal letter identifies arguable grounds for appeal, within two business days of receipt 

of the appeal letter, the Title IX Coordinator will (i) appoint a Title IX Appeal Panel of three 

trained SVA employees and (ii) provide the other party with an opportunity to review the 

appeal.  The party who is not appealing the decision, will have five calendar days from 

receipt of the appeal to submit materials in response. 

 

A party’s decision not to participate in the investigatory process does not preclude him or her 

from appealing the hearing panel’s decision, however, except in extraordinary circumstances, 

a party who does not respond to the Investigator’s inquiries during the investigatory process 

will be precluded from appealing on the ground that new evidence has come to light.  

 

The Appeal Panel will hold a closed review session, during which time it will review the Title 

IX Investigator’s report, including the Investigator’s findings and recommended sanctions, 

the Title IX Coordinator’s Final Notice of Determination, the Title IX Adjudication Panel’s 

determination, including the hearing record, and any subsequent materials submitted by the 

parties in anticipation of the appeal.  After a review of all of the information and evidence 

presented, the Appeal Panel may: 

 

 affirm the decision of the Title XI Adjudication Panel.  In this case, the decision is 

final and no further action will be taken. 

 remand the matter back to the Adjudication Panel or Title IX Investigator to: 

 

o reevaluate the decision in light of the Appeal Panel’s findings or 

o reopen the investigation; 
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 modify the sanctions imposed by the Adjudication Panel. 

The Appeal Panel’s decision will be transmitted in writing to the reporting party, the 

responding party, and the Title IX Coordinator simultaneously within fifteen business days 

of the non-appealing party’s submission.  The finding of the Appeal Panel is final. 

If neither party files an appeal within two weeks of the Adjudication Hearing Panel’s 

decision, the Title IX Coordinator will provide both parties with a written notice that the 

Adjudication Hearing Panel’s determination is final. 

 

All sanctions shall remain in full force and effect during the pendency of the appeal. 

 

Transcript Notations 

Any student who is found responsible for domestic violence, dating violence, sexual assault or 

stalking (or any other crime of violence) and suspended will have a notation on their 

transcript indicating, “suspended after a finding of responsibility for a code of conduct 

violation.” 

 

 Any student who is found responsible for domestic violence, dating violence, sexual assault 

or stalking (or any other crime of violence) and expelled will have a notation on their 

transcript indicating, “expelled after a finding of responsibility for a code of conduct 

violation.” 

 

Any student who withdraws from SVA while a complaint of domestic violence, dating 

violence, or stalking is pending against him or her and declines to complete the investigatory 

and disciplinary process will have a notation on their transcript indicating, “withdrew with 

conduct charges pending.” 

 

If a finding of responsibility is vacated for any reason, the transcript notation will be 

removed.  Students shall have the right to seek the removal of a notation of suspension after 

one year has elapsed since the end of the suspension.  Students wishing to request removal 

should submit a letter to the Title IX Coordinator setting forth the justification for removal.  

Notations of expulsion cannot be removed. 

 

Overview of the Process 

A flow chart outlining the major steps of the investigatory process is included below and will 

be provided to both parties so that they are informed and there is transparency as to what 

can be expected.  The entire process from receipt of complaint until determination (excluding 

any appeal) should be completed within 60 days.  If circumstances arise that require the 

extension of certain deadlines (including but not limited to the unavailability of witnesses 

due to winter or summer break or a simultaneous police investigation), the parties will be 

informed of the change and of the anticipated date of completion. 
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Compliance with Sanctions and Accommodations 

At the conclusion of the investigation and adjudication process, the Title IX Coordinator will 

be responsible for ensuring compliance with all imposed sanctions and providing 

accommodations with the goal of preventing the recurrence of sexual misconduct and 

assisting the reporting party.  The responding party’s failure to comply may result in further 

disciplinary action. 

 

Ongoing Accommodations 

Regardless of the determination, both the reporting party and the responding party may 

request ongoing or additional accommodations.  Such requests should be directed to the Title 

IX Coordinator.   Determinations as to whether such accommodations are appropriate or 

feasible will be made by the Title IX Coordinator in consultation, where appropriate, with 

the Director of Student Affairs.  Ongoing accommodations may include:  moving the 

reporting party’s residence, changing the reporting party’s academic schedule, allowing the 

reporting party to withdraw from or retake a class without penalty, providing the reporting 

party with access to additional academic support. 

 

Rights in Cases of Sexual Assault, Dating Violence, Domestic Violence, and Stalking 

 

Students' Bill of Rights 

 

All students have the right to: 

 make a report to local law  enforcement  and/or  state police;  

 have disclosures  of  domestic  violence, dating violence, stalking, and sexual assault 

treated seriously; 

 make a decision about whether or not to disclose a crime or violation and participate  

in  the complaint process and/or criminal justice process free from pressure by the 

institution; 

 participate in a process that  is  fair, impartial,  and provides adequate notice and a 

meaningful opportunity to be heard; 

 be treated with dignity and to receive from the institution courteous, fair, and 

respectful health  care  and  counseling  services, where available; 

 be free from any suggestion that the reporting individual  was  at  fault when these 

crimes and violations are committed, or should have acted  in  a  different  manner  to  

avoid  such  crimes  or violations; 

 describe the incident to as few institution representatives as practicable and not be 

required  to  unnecessarily  repeat  a description  of  the  incident;  

 be protected from retaliation by the responding party and/or his/her friends, family 

and acquaintances within the jurisdiction of the institution, the institution, any other 

student or employee; 

 access to at least one level of appeal of  a  determination;  

 be  accompanied by an advisor of choice who may assist and advise a reporting 

individual or  responding party  throughout  the complaint, investigation, hearing 

and appeal process including during all meetings and hearings related to such process; 

and 
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 exercise civil rights and practice of religion without interference by the investigative, 

criminal justice, or judicial or conduct process of the institution. 

Rights of All Reporting Parties: 

 The right to request interim protective measures to ensure his or her safety during the 

complaint process. 

 The right to a prompt, thorough, fair and impartial investigation and appropriate 

resolution of all credible complaints of sexual misconduct. 

 The right to be treated with respect by SVA staff throughout the process. 

 The right to be notified of available counseling, mental and physical health services 

on and off campus. 

 The right to identify witnesses and to request that the Investigator contact those 

individuals as part of the investigation. 

 The right to have an advisor present in a support or advisory role during the 

complaint, investigation, hearing and appeal process. 

 The right to report the incident to off-campus authorities and/or law enforcement and 

to be assisted by SVA staff in doing so. 

 The right to know what provisions of this policy the responding party is charged with 

violating. 

 The right to be informed of the final determination and sanctions, if any, in writing to 

the extent permissible by law. 

 The right to privacy and the assurance that information regarding the complaint will 

be shared only with those necessary. 

 The right to receive timely notice of any meeting relating to the complaint process at 

which the responding party will be present. 

 

Rights of the Responding Party 

 The right to a prompt, thorough, fair and impartial investigation and appropriate 

resolution of all credible complaints of sexual misconduct. 

 The right to be treated with respect by SVA staff throughout the process. 

 The right to a presumption of innocence before a determination is made.  

 The right to be notified of available counseling, mental and physical health services, 

on and off campus. 

 The right to identify witnesses and other parties, and to request that the Investigator 

contact those individuals as part of the investigation. 

 The right to have an advisor present in a support or advisory role during the 

complaint, investigation, hearing and appeal process. 

 The right to receive written notice of the policy provisions he or she is alleged to have 

violated. 

 The right to be notified of possible sanctions that may result if the responding party is 

found responsible for violating this policy. 

 The right to be informed of the final determination and any sanctions in writing. 

 The right to privacy and the assurance that information regarding the complaint will 

be shared only with those necessary. 
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 The right to receive timely notice of any meeting relating to the process at which the 

reporting party will be present, except meetings related solely to interim protective 

measures or accommodations. 

Resources and Support for Victims of Sexual Misconduct 

 

Medical Attention and Evidence Preservation 

Victims of sexual violence, including sexual assault, dating violence, domestic violence and 

stalking, are encouraged to seek prompt medical attention and to report the incident to the 

police. To gain assistance in getting to an emergency room, a victim can call 911 or notify 

SVA’s Security Services at 212.696.4632.  The nearest emergency rooms to SVA are at: 

 

Beth Israel Medical Center 

First Avenue and 16th Street 

212.420.2840 

Bellevue Hospital 

First Avenue and 27th Street 

212.562.4347 

NYU Langone Medical Center 

550 First Avenue 

212.263.7300 

 

The hospital staff will do a detailed examination of the entire body, including an internal 

exam, where appropriate, collect evidence, check for injuries, and address pregnancy 

concerns and the possibility of exposure to sexually transmitted infections.  

 

Seeking medical attention will in no way obligate a victim to file a complaint or press 

criminal charges.  Conversely, electing not to seek medical attention or to contact police will 

not impact SVA’s decision to investigate. 

 

Victims are advised that the best way to preserve evidence of sexual assault is to avoid 

bathing or washing yourself before being examined.  You should not take a shower, wash 

hands or face, comb your hair, or douche. Normal everyday behavior, such as going to the 

bathroom, can destroy or remove evidence of sexual assault; you should try to avoid doing so 

if possible.   Similarly, you should try not to smoke or drink anything.   Altering your 

appearance can hide bruising or lacerations that can be cited as evidence when pressing 

charges.  It is best not to apply make-up or any other substance that can change your 

appearance. 

 

Evidence of the assault can be found in the fibers of your clothes, strands of your hair, or on 

other parts of your body, so it is important to try your best to preserve as much evidence as 

possible before seeking medical or professional help.  Clothing, towels, sheets and other items 

should not be washed or moved, if possible.  The clothing worn at the time of the assault 

should be brought to the hospital in a sanitary container, such as a paper bag or a clean 

sheet.  If the clothing worn at the time of the assault is still being worn, it is advisable to 

bring a change of clothes to the hospital, if possible. 
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SVA Security Services can assist you in securing the scene to preserve evidence as well. 

It is important to note that failure to take the steps described above does not preclude you 

from reporting an incident to SVA or to the police. 

 

Who Can I Talk to?  Will it be Confidential? 

Support services are in place to help any member of the SVA community who feels he or she 

is a victim of sexual misconduct. 

 

The School of Visual Arts encourages any person who has experienced sexual violence to talk 

to someone about what happened, so victims can get the support that they need, and so SVA 

can respond appropriately.  Different employees on campus have different abilities to 

maintain confidentiality. 

 Some are required to maintain near complete confidentiality; talking to them is 

sometimes call a “privileged communication.”  

 Some employees are required to report all details of an incident involving a student 

(including the identities of both the victim and the alleged perpetrator) to the Title 

IX Coordinator.  A report to these employees (called “responsible employees”) 

constitutes a report to SVA and generally obligates the Title IX Coordinator or his 

designee to investigate the incident and take appropriate steps to address the 

situation. 

This policy is intended to make community members aware of the various reporting and 

confidential disclosure options available to them. 

 

Privileged and Confidential Communications 

When reporting a violation of SVA policy, there are resources that can provide 

confidentiality, sharing options and advice without any obligation to inform other College 

staff members unless requested. Such on-campus confidential resources include the counselors 

within Student Health and Counseling Services, located in the George Washington 

Residence, 23 Lexington Avenue, 3rd Floor, and by telephone at 212-592-2246. 

 

Additionally, community members can seek assistance from an off-campus crisis center, 

which can maintain confidentiality (including the sources listed under “Health” in SVA 

Essentials).   

 

Who is obligated to report what I tell them to the School of Visual Arts? 

A “responsible employee” is an SVA employee who has the authority to redress sexual 

violence, who has the duty to report incidents of sexual violence or other student misconduct, 

or who a student could reasonably believe has this authority or duty. 

A responsible employee must report to the Title IX Coordinator all relevant details about 

any incident of sexual misconduct involving a student – including the names of the victim 

and alleged perpetrator(s), any witnesses, and any other relevant facts, including the date, 

time and specific location of the alleged incident. 

 



 

 49 

To the extent possible, information reported to a responsible employee will be shared only 

with people responsible for handling SVA’s response to the report. A responsible employee 

should not share information with law enforcement without the victim’s consent unless the 

victim has also reported the incident to law enforcement. 

 

The following categories of employees are SVA’s responsible employees: 

 

 Student Affairs Staff 

 Residential Life Staff ( including RAs) 

 Admissions Staff 

 Security Services Staff 

 Officers of the College 

 Human Resources Staff 

 Faculty 

Before a victim reveals any information to a responsible employee, the employee should 

ensure that the victim understands the employee’s reporting obligations – and, if the victim 

wants to maintain confidentiality, direct the victim to confidential resources. 

 

If the victim wants to tell the responsible employee what happened but also maintain 

confidentiality, the employee should tell the victim that the School of Visual Arts will 

consider the request, but cannot guarantee that SVA will be able to honor it. In reporting the 

details of the incident to the Title IX Coordinator, the responsible employee will also inform 

the Title IX Coordinator of the victim’s request for confidentiality. 

 

Responsible employees will not pressure a victim to request confidentiality, but will honor 

and support the victim’s wishes, including for SVA to fully investigate an incident. By the 

same token, responsible employees will not pressure a victim to make a full report if the 

victim is not ready to do so. 

 

Even SVA officers and employees who cannot guarantee confidentiality will maintain a 

reporting party’s privacy to the greatest extent possible.  Any information provided to a 

non-confidential resource will be relayed only as necessary for the Title IX Coordinator to 

investigate and/or seek a resolution.  Only people who have a need to know about the 

incident will be informed, and information will be shared only as necessary with 

investigators, the reporting party, witnesses and the responding party to ensure an effective 

and thorough investigation.  Although SVA will take all appropriate steps to safeguard the 

privacy of the parties, the information collected during the investigation process may be 

subpoenaed in civil or criminal proceedings. 

 

Public Awareness Events 

Sharing information regarding an incident of sexual misconduct at a public awareness event, 

such as Take Back the Night, the Clothesline Project, survivor speak-outs, and other forums, 

does not constitute notice to SVA and will not trigger an investigation under this policy.  

However, because SVA is under a continuing obligation to address issues of sexual violence 

campus-wide, information shared at public awareness events may prompt the College to 
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initiate broader remedial action – such as increased monitoring, supervision or security, 

increased education and prevention efforts, climate surveys and/or revisions to policies and 

practices – to ensure the safety of the SVA community. 

 

Can I request that the School of Visual Arts not take action regarding an incident? 

If a victim of sexual assault, dating violence, domestic violence or stalking discloses an 

incident to a responsible employee but wishes to maintain confidentiality or requests that no 

investigation into a particular incident be conducted or disciplinary action taken, SVA must 

weigh that request against its Title IX obligations, including the obligation to provide a safe, 

non-discriminatory environment for all members of the SVA community, including the 

victim.  If in making a formal complaint, the reporting party requests confidentiality or asks 

that the complaint not be pursued, the College still must take all reasonable steps to 

investigate and implement any remedial measures while being mindful of the request. 

 

If SVA honors the request for confidentiality, a victim must understand that SVA’s ability 

to meaningfully investigate the incident and pursue disciplinary action against the alleged 

perpetrator(s) may be limited. 

 

Although rare, there are times when SVA may not be able to honor a victim’s request in 

order to provide a safe, non-discriminatory environment for the entire SVA community. 

 

The Title IX Coordinator will evaluate requests for confidentiality once a responsible 

employee is on notice of alleged sexual violence.  When weighing a victim’s request for 

confidentiality or that no investigation or discipline be pursued, the Title IX Coordinator will 

consider a range of factors, including the following: 

 

 The increased risk that the alleged perpetrator will commit additional acts of sexual 

or other violence, such as: 

o whether there have been other sexual violence complaints about the same 

alleged perpetrator; 

o whether the alleged perpetrator has a history of arrests or records from a prior 

school indicating a history of violence; 

o whether the allegation indicates an escalation of unlawful conduct by the 

alleged perpetrator; 

o whether the alleged perpetrator threatened further sexual violence or other 

violence against the victim or others; 

o whether the sexual violence was committed by multiple perpetrators; 

 the seriousness of the alleged conduct; 

 the alleged perpetrator’s rights to receive information under FERPA; 

 whether the sexual violence was perpetrated with a weapon; 

 whether the victim is a minor; 

 whether SVA possesses other means to obtain relevant evidence of the sexual violence 

(e.g., security cameras or personnel, physical evidence); 

 whether the victim’s report reveals a pattern of perpetration (e.g., via illicit use of 

drugs or alcohol) at a given location or by a particular group. 



 

 51 

The presence of one or more of these factors could lead SVA to investigate and, if 

appropriate, pursue disciplinary action. If none of these factors is present, SVA will likely 

respect the victim’s request for confidentiality. 

 

If SVA cannot ensure confidentiality, the reporting party will be so informed prior to the 

start of an investigation.   To the extent possible, SVA will only share information with 

people responsible for handling SVA’s response.  Even if SVA chooses not to take disciplinary 

action against the alleged perpetrator because the reporting party insists on confidentiality, 

it may pursue other steps to limit the effects of the alleged conduct and prevent its 

recurrence. 

 

SVA will remain ever mindful of the victim’s well-being, and will take ongoing steps to 

protect the victim from retaliation or harm and work with the victim to create a safety plan. 

Retaliation against the victim, whether by students or SVA employees, will not be tolerated. 

 

SVA will also: 

 

 assist the victim in accessing other available victim advocacy, academic support, 

counseling, disability, and health or mental health services; 

 provide other security and support, which could include issuing a no-contact order, 

helping arrange a change of living or working arrangements or course schedules 

(including for the alleged perpetrator pending the outcome of an investigation) or 

adjustments for assignments or tests; and 

 inform the victim of the right to report a crime to campus or local law enforcement – 

and provide the victim with assistance if the victim wishes to do so. 

SVA will not require a victim to participate in any investigation or disciplinary proceeding. 

 

Because SVA is under a continuing obligation to address the issue of sexual violence campus-

wide, reports of sexual violence (including non-identifying reports) will also prompt SVA to 

consider broader remedial action – such as increased monitoring, supervision or security at 

locations where the reported sexual violence occurred; increasing education and prevention 

efforts, including to targeted population groups; conducting climate assessments/ 

victimization surveys; and/or revisiting its policies and practices. 

 

If SVA determines that it can respect a victim’s request for confidentiality, it will also take 

immediate action as necessary to protect and assist the victim. 

 

Will Information about an incident will be shared with my parents? 

The Family Educational Rights and Privacy Act (FERPA) allows the School of Visual Arts 

to share information with parents when (i) there is a health or safety emergency or (ii) where 

the student is a dependent on the parent’s prior year federal tax return.  Generally speaking, 

SVA will not disclose a report of domestic violence, dating violence, sexual assault or stalking 

to a student’s parents without the student’s permission. 
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Duty to Report Statistics and Timely Warning 

The School of Visual Arts has a duty to report data about various forms of sexual 

misconduct in accordance with The Jeanne Clery Disclosure of Campus Security Policy and 

Campus Crime Act (Clery Act). No personally identifiable information is disclosed, but 

statistical information is disclosed as part of SVA’s Annual Security Report. The information 

to be shared includes the date, location type (residence hall, public property, off-campus, 

etc.), and specific crime category. 

 

The Clery Act also requires SVA to issue a “timely warning” when it receives a report of a 

crime that poses a serious and continuing threat to the campus community, except in 

circumstances where the issuance of the warning may compromise pending law enforcement 

efforts or when the warning itself could potentially identify the reporting individual.  No 

personally identifying information about the victim will be disclosed in a timely warning. 

 

Additional Government Resources 

The government resources listed here may provide additional assistance for students wishing 

to file an external complaint of sexual misconduct or students with inquiries regarding the 

application of Title IX and its implementing regulations: 

 

 http://www.notalone.gov 

 U.S. Department of Education, Office for Civil Rights 

o http://www.ed.gov/ocr 

 U.S. Department of Justice, Office on Violence Against Women 

o http://www.ovw.usdoj.gov 

o US Department of Justice, Office on Violence Against Women, 145 N Street, 

NE, Suite 10W.121, Washington, DC 20530 

o (202) 307-6026 

 US Department of Education, Office for Civil Rights 

o New York – Region II, 32 Old Slip, 26th Floor, New York, NY 10005 

o (646) 428-3800 

o OCR.NewYork@ed.gov 
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Appendix - New York State Penal Law 

Although the College only enforces its own policies, community members should be aware 

that some of the conduct prohibited by the Policy against Discrimination, Harassment and 

Sexual Misconduct may also be a violation of the New York state penal law.  

  

The Penal Law and Social Services Law definitions in this document are provided for 

information purposes only.  Those interested in filing a complaint with the police are 

encouraged to do so, and SVA will assist any reporting party in contacting law enforcement.  

  

New York Penal Code Section: 

§ 130.05 Sex offenses; lack of consent. 

1) Whether or not specifically stated, it is an element of every offense defined in this article 

that the sexual act was committed without consent of the victim. 

2) Lack of consent results from: 

a) Forcible compulsion; or 

b) Incapacity to consent; or 

c) Where the offense charged is sexual abuse or forcible touching, any circumstances, in 

addition to forcible compulsion or incapacity to consent, in which the victim does not 

expressly or impliedly acquiesce in the actor's conduct; or 

d) Where the offense charged is rape in the third degree as defined in subdivision three of 

section 130.25, or criminal sexual act in the third degree as defined in subdivision 

three of section 130.40, in addition to forcible compulsion, circumstances under which, 

at the time of the act of intercourse, oral sexual conduct or anal sexual conduct, the 

victim clearly expressed that he or she did not consent to engage in such act, and a 

reasonable person in the actor's situation would have understood such person's words 

and acts as an expression of lack of consent to such act under all the circumstances. 

3) A person is deemed incapable of consent when he or she is: 

a) less than seventeen years old; or 

b) mentally disabled; or 

c) mentally incapacitated; or 

d) physically helpless; or 

e) committed to the care and custody or supervision of the state department of 

corrections and community supervision or a hospital, as such term is defined in 

subdivision two of section four hundred of the correction law, and the actor is an 

employee who knows or reasonably should know that such person is committed to the 

care and custody or supervision of such department or hospital. For purposes of this 

paragraph, "employee" means 

i) an employee of the state department of corrections and community supervision 

who, as part of his or her employment, performs duties: (A) in a state correctional 

facility in which the victim is confined at the time of the offense consisting of 

providing custody, medical or mental health services, counseling services, 

educational programs, vocational training, institutional parole services or direct 

supervision to inmates; or (B) of supervising persons released on community 

supervision and supervises the victim at the time of the offense or has supervised 

the victim and the victim is still under community supervision at the time of the 

offense; or 
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ii) an employee of the office of mental health who, as part of his or her employment, 

performs duties in a state correctional facility or hospital, as such term is defined 

in subdivision two of section four hundred of the correction law in which the 

inmate is confined at the time of the offense, consisting of providing custody, 

medical or mental health services, or direct supervision to such inmates; or 

iii) a person, including a volunteer, providing direct services to inmates in a state 

correctional facility in which the victim is confined at the time of the offense 

pursuant to a contractual arrangement with the state department of corrections 

and community supervision or, in the case of a volunteer, a written agreement 

with such department, provided that the person received written notice 

concerning the provisions of this paragraph; or 

f) committed to the care and custody of a local correctional facility, as such term is 

defined in subdivision two of section forty of the correction law, and the actor is an 

employee, not married to such person, who knows or reasonably should know that 

such person is committed to the care and custody of such facility. For purposes of this 

paragraph, "employee" means an employee of the local correctional facility where the 

person is committed who performs professional duties consisting of providing custody, 

medical or mental health services, counseling services, educational services, or 

vocational training for inmates. For purposes of this paragraph, "employee" shall also 

mean a person, including a volunteer or a government employee of the state 

department of corrections and community supervision or a local health, education or 

probation agency, providing direct services to inmates in the local correctional facility 

in which the victim is confined at the time of the offense pursuant to a contractual 

arrangement with the local correctional department or, in the case of such a volunteer 

or government employee, a written agreement with such department, provided that 

such person received written notice concerning the provisions of this paragraph; or 

g) committed to or placed with the office of children and family services and in 

residential care, and the actor is an employee, not married to such person, who knows 

or reasonably should know that such person is committed to or placed with such office 

of children and family services and in residential care. For purposes of this paragraph, 

 

"employee" means an employee of the office of children and family services or of a 

residential facility in which such person is committed to or placed at the time of the 

offense who, as part of his or her employment, performs duties consisting of providing 

custody, medical or mental health services, counseling services, educational services, 

vocational training, or direct supervision to persons committed to or placed in a 

residential facility operated by the office of children and family services; or 

 

i) a resident or inpatient of a residential facility operated, licensed or certified by 

ii) the office of mental health; (ii) the office for people with developmental 

disabilities; or 

iii) the office of alcoholism and substance abuse services, and the actor is an employee 

of the facility not married to such resident or inpatient.  

For purposes of this paragraph, "employee" means either: an employee of the agency 

operating the residential facility, who knows or reasonably should know that such 
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person is a resident or inpatient of such facility and who provides direct care services, 

case management services, medical or other clinical services, habilitative services or 

direct supervision of the residents in the facility in which the resident resides; or an 

officer or other employee, consultant, contractor or volunteer of the residential 

facility, who knows or reasonably should know that the person is a resident of such 

facility and who is in direct contact with residents or inpatients; provided, however, 

that the provisions of this paragraph shall only apply to a consultant, contractor or 

volunteer providing services pursuant to a contractual arrangement with the agency 

operating the residential facility or, in the case of a volunteer, a written agreement 

with such facility, provided that the person received written notice concerning the 

provisions of this paragraph; provided further, however, "employee" shall not include 

a person with a developmental disability who is or was receiving services and is also 

an employee of a service provider and who has sexual contact with another service 

recipient who is a consenting adult who has consented to such contact. 

 

§ 130.20 Sexual misconduct. 

A person is guilty of sexual misconduct when: 

1. He or she engages in sexual intercourse with another person without such person's 

consent; or 

2. He or she engages in oral sexual conduct or anal sexual conduct with another person 

without such person's consent; or 

3. He or she engages in sexual conduct with an animal or a dead human body. 

    Sexual misconduct is a class A misdemeanor. 

  

§ 130.25 Rape in the third degree. 

    A person is guilty of rape in the third degree when: 

 

    1.  He or she engages in sexual intercourse with another person who is incapable of consent 

by reason of some factor other than being less than seventeen years old; 

    2. Being twenty-one years old or more, he or she engages in sexual intercourse with 

another person less than seventeen years old; or 

    3. He or she engages in sexual intercourse with another person without such person's 

consent where such lack of consent is by reason of some factor other than incapacity to 

consent. 

    Rape in the third degree is a class E felony. 

 

§ 130.30 Rape in the second degree. 

    A person is guilty of rape in the second degree when: 

1. being eighteen years old or more, he or she engages in sexual intercourse with another 

person less than fifteen years old; or 

2. he or she engages in sexual intercourse with another person who is incapable of 

consent by reason of being mentally disabled or mentally incapacitated. It shall be an 

affirmative defense to the crime of rape in the second degree as defined in subdivision 

one of this section that the defendant was less than four years older than the victim at 

the time of the act. 
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   Rape in the second degree is a class D felony. 

  

§ 130.35 Rape in the first degree. 

A person is guilty of rape in the first degree when he or she engages in sexual intercourse 

with another person: 

    1. By forcible compulsion; or 

    2. Who is incapable of consent by reason of being physically helpless; or 

    3. Who is less than eleven years old; or 

    4. Who is less than thirteen years old and the actor is eighteen years old or more. 

  

Rape in the first degree is a class B felony. 

 

§ 130.40 Criminal sexual act in the third degree. 

    A person is guilty of criminal sexual act in the third degree when: 

1. He or she engages in oral sexual conduct or anal sexual conduct with a person who is 

incapable of consent by reason of some factor other than being less than seventeen 

years old; 

2. Being twenty-one years old or more, he or she engages in oral sexual conduct or anal 

sexual conduct with a person less than seventeen years old; or 

3. He or she engages in oral sexual conduct or anal sexual conduct with another person 

without such person's consent where such lack of consent is by reason of some factor 

other than incapacity to consent. 

    Criminal sexual act in the third degree is a class E felony. 

  

§ 130.45 Criminal sexual act in the second degree. 

    A person is guilty of criminal sexual act in the second degree when: 

1. being eighteen years old or more, he or she engages in oral sexual conduct or anal 

sexual conduct with another person less than fifteen years old; or 

2. he or she engages in oral sexual conduct or anal sexual conduct with another person 

who is incapable of consent by reason of being mentally disabled or mentally 

incapacitated. 

It shall be an affirmative defense to the crime of criminal sexual act in the second degree 

as defined in subdivision one of this section that the defendant was less than four years 

older than the victim at the time of the act. 

 

Criminal sexual act in the second degree is a class D felony. 

  

§ 130.50 Criminal sexual act in the first degree. 

A person is guilty of criminal sexual act in the first degree when he or she engages in oral 

sexual conduct or anal sexual conduct with another person: 

1. By forcible compulsion; or 

2. Who is incapable of consent by reason of being physically helpless; or 

3. Who is less than eleven years old; or 

4. Who is less than thirteen years old and the actor is eighteen years old or more. 
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Criminal sexual act in the first degree is a class B felony. 

  

§ 130.52 Forcible touching. 

A person is guilty of forcible touching when such person intentionally, and for no 

legitimate purpose, forcibly touches the sexual or other intimate parts of another person 

for the purpose of degrading or abusing such person; or for the purpose of gratifying the 

actor's sexual desire. 

   

For the purposes of this section, forcible touching includes squeezing, grabbing or 

pinching. 

 

Forcible touching is a class A misdemeanor. 

 

§ 130.53 Persistent sexual abuse. 

A person is guilty of persistent sexual abuse when he or she commits the crime of forcible 

touching, as defined in section 130.52 of this article, sexual abuse in the third degree, as 

defined in section 130.55 of this article, or sexual abuse in the second degree, as defined in 

section 130.60 of this article, and, within the previous ten year period, excluding any time 

during which such person was incarcerated for any reason, has been convicted two or 

more times, in separate criminal transactions for which sentence was imposed on separate 

occasions, of forcible touching, as defined in section 130.52 of this article, sexual abuse in 

the third degree as defined in section 130.55 of this article, sexual abuse in the second 

degree, as defined in section 130.60 of this article, or any offense defined in this article, of 

which the commission or attempted commission thereof is a felony. 

  

Persistent sexual abuse is a class E felony. 

  

§ 130.55 Sexual abuse in the third degree. 

A person is guilty of sexual abuse in the third degree when he or she subjects another 

person to sexual contact without the latter's consent; except that in any prosecution under 

this section, it is an affirmative defense that (a) such other person's lack of consent was due 

solely to incapacity to consent by reason of being less than seventeen years old, and (b) 

such other person was more than fourteen years old, and (c) the defendant was less than 

five years older than such other person. 

 

Sexual abuse in the third degree is a class B misdemeanor. 

 

§ 130.60 Sexual abuse in the second degree. 

  A person is guilty of sexual abuse in the second degree when he or she subjects another 

person to sexual contact and when such other person is: 

  1. Incapable of consent by reason of some factor other than being less than seventeen years 

old; or 

  2. Less than fourteen years old. 

  Sexual abuse in the second degree is a class A misdemeanor. 

  

§ 130.65 Sexual abuse in the first degree. 
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A person is guilty of sexual abuse in the first degree when he or she subjects another person 

to sexual contact: 

1. By forcible compulsion; or 

2. When the other person is incapable of consent by reason of being physically helpless; or 

3. When the other person is less than eleven years old; or 

4. When the other person is less than thirteen years old and the actor is twenty-one years 

old or older. 

Sexual abuse in the first degree is a class D felony. 

  

§ 130.65-a Aggravated sexual abuse in the fourth degree. 

1. A person is guilty of aggravated sexual abuse in the fourth degree when: 

a. He or she inserts a foreign object in the vagina, urethra, penis, rectum  or  

anus  of another person and the other person is incapable of consent by reason 

of some factor other than being  less  than  seventeen years old; or 

b. He  or she inserts a finger in the vagina, urethra, penis, rectum or anus of 

another person causing physical injury  to  such  person  and such  person is 

incapable of consent by reason of some factor other than being less than 

seventeen years old. 

2. Conduct performed for a valid medical purpose does not violate the provisions of this 

section. 

Aggravated sexual abuse in the fourth degree is a class E felony. 

 § 130.66 Aggravated sexual abuse in the third degree. 

1. A person is guilty of aggravated sexual abuse in the third degree when he or she 

inserts a foreign object in the vagina,  urethra,  penis, rectum or anus of another 

person: 

a. By forcible compulsion; or 

b. When  the other person is incapable of consent by reason of being physically 

helpless; or 

c. When the other person is less than eleven years old. 

 

2. A person is guilty of aggravated sexual abuse in the third degree when he or she 

inserts a foreign object in the vagina, urethra, penis, rectum or anus of another person 

causing physical injury to such person and such person is incapable of consent by 

reason of being mentally disabled or mentally incapacitated. 

3. Conduct performed for a valid medical purpose does not violate the provisions of this 

section. 

   Aggravated sexual abuse in the third degree is a class D felony. 

  

§ 130.67 Aggravated sexual abuse in the second degree. 

1. A person is guilty of aggravated sexual abuse in the second degree  when he or she 

inserts a finger in the vagina, urethra, penis, rectum or anus of another person causing 

physical injury to such person: 

a. By forcible compulsion; or 
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b. When the other person is incapable of consent by reason of being physically 

helpless; or 

c. When the other person is less than eleven years old. 

 

2. Conduct performed for a valid medical purpose does not violate the provisions of this 

section. 

Aggravated sexual abuse in the second degree is a class C felony. 

  

§ 130.65 Sexual abuse in the first degree. 

A person is guilty of sexual abuse in the first degree when he or she subjects another person 

to sexual contact: 

1. By forcible compulsion; or 

2. When the other person is incapable of consent by reason of being physically helpless; 

or 

3. When the other person is less than eleven years old; or 

4. When the other person is less than thirteen years old and the actor is twenty-one 

years old or older. 

   Sexual abuse in the first degree is a class D felony. 

  

§ 130.90 Facilitating a sex offense with a controlled substance. 

A person is guilty of facilitating a sex offense with a controlled substance when he or she: 

1. knowingly and unlawfully possesses a controlled substance or any preparation, 

compound, mixture or substance that requires a prescription to obtain and 

administers such substance or preparation, compound, mixture or substance that 

requires a prescription to obtain to another person without such person's consent and 

with intent to commit against such person conduct constituting a felony defined in 

this article; and 

2. commits or attempts to commit such conduct  constituting  a  felony defined in this 

article. 

    Facilitating a sex offense with a controlled substance is a class D felony. 

  

§ 130.95 Predatory sexual assault. 

A  person is guilty of predatory sexual assault when he or she commits the crime of rape in 

the first degree, criminal sexual act in the first degree, aggravated sexual abuse in the first 

degree, or course of sexual conduct against a child in the first degree, as defined in this 

article, and when: 

1. In the course of the commission of the crime or the immediate flight therefrom, he or 

she: 

a. Causes serious physical injury to the victim of such crime; or 

b. Uses or threatens the immediate use of a dangerous instrument; or 

2. He or she has engaged in conduct constituting the crime of rape in the first degree, 

criminal sexual act in the first degree, aggravated  sexual abuse in the first degree, or 

course of sexual conduct against a child in the first degree, as defined in this article, 

against one or more additional persons; or 
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3. He or she has previously been subjected to a conviction for a felony defined in this 

article, incest as defined in section 255.25 of this chapter or use of a child in a sexual 

performance as defined in section 263.05 of this chapter. 

Predatory sexual assault is a class A-II felony. 

 

§ 130.96 Predatory sexual assault against a child. 

A person is guilty of predatory sexual assault against a child when, being eighteen years old 

or more, he or she commits the crime of rape in the first degree, criminal sexual act in the 

first degree, aggravated sexual abuse in the first degree, or course of sexual conduct against 

a child in the first degree, as defined in this article, and the victim is less than thirteen years 

old. 

 

Predatory sexual assault against a child is a class A-II felony. 

  

§ 120.45 Stalking in the fourth degree. 

A person is guilty of stalking in the fourth degree when he or she intentionally, and for no 

legitimate purpose, engages in a course of conduct directed at a specific person, and knows 

or reasonably should know that such conduct: 

1. is likely to cause reasonable fear of material harm to the physical health, safety or 

property of such person, a member of such person's immediate family or a third party 

with whom such person is acquainted;  or 

2. causes material harm to the mental or emotional health of such person, where such 

conduct consists of following, telephoning or initiating communication or contact with 

such person, a member of such person's immediate family or a third party with whom 

such person is acquainted, and the actor was previously clearly informed to cease that 

conduct; or 

3. is likely to cause such person to reasonably fear that his or her employment, business or 

career is threatened, where such conduct consists of appearing, telephoning or initiating 

communication or contact at such person's place of employment or business, and the 

actor  was previously clearly informed to cease that conduct. 

For the purposes of subdivision two of this section, "following" shall include the 

unauthorized tracking of such person's movements or location through the use of a global 

positioning system or other device. 

 

Stalking in the fourth degree is a class B misdemeanor. 

  

§ 120.50 Stalking in the third degree. 

A person is guilty of stalking in the third degree when he or she: 

1. Commits the crime of stalking in the fourth degree in violation of section 120.45 of 

this article against three or more persons, in three or more separate transactions, for 

which the actor has not been previously convicted; or 

2. Commits the crime of stalking in the fourth degree in violation of section 120.45 of 

this article against any person, and has previously been convicted, within the 

preceding ten years of a specified predicate crime, as defined in subdivision five of 
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section 120.40 of this article, and the victim of such specified predicate crime is the 

victim, or an immediate family member of the victim, of the present offense; or 

3. With intent to harass, annoy or alarm a specific  person, intentionally engages in a 

course of conduct directed at such person which is likely to cause such person to 

reasonably fear physical injury or serious physical injury, the commission of a sex 

offense against, or the kidnapping, unlawful imprisonment or death of such person or 

a member of such person's immediate family; or 

4. Commits the crime of stalking in the fourth degree and has previously been convicted 

within the preceding ten years of stalking in the fourth degree. 

 Stalking in the third degree is a class A misdemeanor. 

 

 § 120.55 Stalking in the second degree. 

 A person is guilty of stalking in the second degree when he or she: 

1. Commits the crime of stalking in the third degree as defined in subdivision three of 

section 120.50 of this article and in the course of and in furtherance of the commission 

of such offense: (i) displays, or possesses and threatens the use of, a firearm, pistol, 

revolver, rifle, shotgun, machine gun, electronic dart gun, electronic stun gun, cane 

sword, billy, blackjack, bludgeon, plastic knuckles, metal knuckles, chuka stick, sand 

bag, sandclub, slingshot, slungshot, shirken, "Kung Fu Star", dagger, dangerous knife, 

dirk, razor, stiletto, imitation pistol, dangerous instrument, deadly instrument or 

deadly weapon; or (ii) displays what appears to be a pistol, revolver, rifle, shotgun, 

machine gun or other firearm; or 

2. Commits the crime of stalking in the third degree in violation of subdivision three of 

section 120.50 of this article against any person, and has previously been convicted, 

within the preceding five years, of a specified predicate crime as defined in subdivision 

five of section 120.40 of this article, and the victim of such specified predicate crime is 

the victim, or an immediate family member of the victim, of the present offense; or 

3. Commits the crime of stalking in the fourth degree and has previously been convicted of 

stalking in the third degree as defined in subdivision four of section 120.50 of this article 

against any person; or 

4. Being twenty-one years of age or older, repeatedly follows a person under the age of 

fourteen or engages in a course of conduct or repeatedly commits acts over a period of 

time intentionally placing or attempting to place such person who is under the age of 

fourteen in reasonable fear of physical injury, serious physical injury or death; or 

5. Commits the crime of stalking in the third degree, as defined in subdivision three of 

section 120.50 of this article, against ten or more persons, in ten or more separate 

transactions, for which the actor has not been previously convicted. 

Stalking in the second degree is a class E felony. 

  

§ 120.60 Stalking in the first degree. 

A person is guilty of stalking in the first degree when he or she commits the crime of 

stalking in the third degree as defined in subdivision three of section 120.50 or stalking in 

the second degree as defined in section 120.55 of this article and, in the course and 

furtherance thereof, he or she: 
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1. intentionally or recklessly causes physical injury to the victim of such crime; or 

2. ccommits a class A misdemeanor defined in article one hundred thirty of this chapter, 

or a class E felony defined in section 130.25, 130.40 or 130.85 of this chapter, or a class 

D felony defined in section 130.30 or 130.45 of this chapter. 

  Stalking in the first degree is a class D felony. 

  

Social Services Law section 459-a provides 

1. “Victim of domestic violence" means any person over the age of sixteen, any married 

person or any parent accompanied by his or her minor child or children in situations 

in which such person or such person's child is a victim of an act which would 

constitute a violation of the penal law, including, but not  limited to acts constituting 

disorderly conduct, harassment, aggravated harassment, sexual misconduct, forcible 

touching, sexual abuse, stalking, criminal mischief, menacing, reckless endangerment, 

kidnapping, assault, attempted assault, attempted murder, criminal obstruction of 

breathing or blood circulation, or strangulation; and (i) such act or acts have resulted 

in actual physical or emotional injury or have created a substantial risk of physical or 

emotional harm to such person or such person's child; and (ii) such act or acts are or 

are alleged to have been committed by a family or household member. 

 

2. “Family or household members" mean the following individuals: 

a. persons related by consanguinity or affinity; 

b. persons legally married to one another; 

c. persons formerly married to one another regardless of whether they still reside 

in the same household; 

d. persons who have a child in common regardless of whether such persons are 

married or have lived together at any time; 

e. unrelated persons who are continually or at regular intervals living in the same 

household or who have in the past continually or at regular intervals lived in 

the same household; 

f. persons who are not related by consanguinity or affinity and who are or have 

been in an intimate relationship regardless of whether such persons have lived 

together at any time. Factors that may be considered in determining whether 

a relationship is an "intimate relationship" include, but are not limited to: the 

nature or type of relationship, regardless of whether the relationship is sexual 

in nature; the frequency of interaction between the persons; and the duration 

of the relationship. Neither a casual acquaintance nor ordinary fraternization 

between two individuals in business or social contexts shall be deemed to 

constitute an "intimate relationship"; or 

g. any other category of individuals deemed to be a victim of domestic violence 

as defined by the office of children and family services in regulation. 

 

3. “Parent" means a natural or adoptive parent or any individual lawfully charged with 

a minor child's care or custody. 
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School of Visual Arts Campus Crime Statistics: 2013-2015 

 

Offense 

On-Campus 

Residential 

Facilities Public Property 

2013 2014 2015 2013 2014 2015 2013 2014 2015 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 

Sex Offenses, Forcible 0 0 0 0 0 0 0 0 0 

Sex Offenses, Non-Forcible 0 0 0 0 0 0 0 0 0 

Robbery  0 0 0 0 0 0 0 4 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 

Burglary  9 9 9 3 3 3 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 

Liquor Law Arrests 0 0 0 0 0 0 0 0 0 

Liquor Law Violations Referred for 

Disciplinary Action 64 45 55 61 44 53 0 8 1 

Drug Law Arrests 0 0 0 0 0 0 0 0 0 

Drug Law Violations Referred for 

Disciplinary Action 40 27 52 39 27 52 0 0 0 

Illegal Weapons Possession Arrests 0 0 0 0 0 0 0 0 0 

Illegal Weapons Violations Referred for 

Disciplinary Action 0 0 0 0 0 0 0 0 0 

Fires 0 0 0 0 0 0 0 0 0 

 

There were no reported hate crimes for the years 2013, 2014, or 2015. 

*Crimes reported in the residential facilities column are also included in the on campus category. 

 

 


